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Regulation No.26/2009 

Regulations to Provide Disciplinary and Grievance 

Procedure for Civil Servant of Addis Ababa 

 

WHEREAS, it has become necessary for the City 

Government Civil Servants Disciplinary and 

Grievance procedure strengthened based on speedy 

justice system; 

 

WHEREAS, it has become necessary to enact 

disciplinary and grievance procedure regulation 

consistent with business processes re-engineering 

study; 

 

WHEREAS, it has become necessary to ensure 

good governance by establishing a transparent, 

accountable and speedy decision making 

mechanism for Grievance complaint; 
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u}hhK¨< ¾›Ç=e ›uv Ÿ}T ›e}ÇÅ` ‰`}` 

lØ` / ›”kê //[/ እ”Ç=G<U ¾›Ç=e 

›uv Ÿ}T ›e}ÇÅ` ¾S”Óeƒ W^}™‹ ›ªÏ 

lØ` /ሺህ ›”kê // እ“ ›ªÏ lØ` 

/ሺህ ›”kê // SW[ƒ ¾›Ç=e ›uv Ÿ}T 

›e}ÇÅ` "u=’@ ÃI” Å”w ›¨<Ø…M:: 

 

 

¡õM ›”É 

ÖpLL É”ÒÑ@­‹ 

. ›ß` `°e 

ÃI Å”w #¾›Ç=e ›uv Ÿ}T ›e}ÇÅ` ¾S”ÓYƒ 

W^}™‹ ¾Ç=e–K=” ›ðéçU“ ¾p_ታ� ›k^[w 

Y’-Y`¯ƒ Å”w lØ` /ሺህ$ }wKA 

K=Öke Ã‹LM:: 

.ƒ`ÕT@ 

¾nK< ›ገvw K?L ƒ`Ñ<U ¾T>ÁcÖ¨< "MJ’ 

ue}k` u²=I Å”w ¨<eØ:-  

 . #›ªÏ$ TKƒ ¾›Ç=e ›uv Ÿ}T ›e}ÇÅ` 

¾S”Óeƒ W^}™‹ ›ªÏ lØ` /ሺህ ’¨<:: 

 . #›?Ë”c=$ TKƒ ¾›Ç=e ›uv c=y=M c`y=e  

    ›?Ë”c=::  

 .  ª“ ÇÃ_¡}`$ TKƒ ¾›Ç=e ›uv c=y=M  

    c`y=e ›?Ë”c= ª“ Ç_¡}` ’¨<:: 

 . #ÃÓv˜$ TKƒ uSe]Á u?~ ¾Ç=e–K=”“    

¾p_ታ� cT ¢T>‚ ¾}cÖ ›e}ÇÅ^©    

¨<d’@” uSn¨U u›e}ÇÅ` õ`É u?ƒ    

¾T>k`w ›u?~• ’¨<:: 

 . #p_ታ$ TKƒ ¾S”Óeƒ W^}™‹ Ÿp`w 

   ›Kn¨< ¨ÃU ŸT>SKŸ}¨< ¾Y^ ኃLò Ò`  

   uT>ÁÅ`Ñ¨< ¨<ÃÃƒ K=ðታ ÁM‰K“ uSÅu—  

   TÙ^ƒ H@Ê ULi K=ÁÑ˜ ¾T>Ñv¨< ›u?~ታ•  

   ’¨<:: 

 . #›e}ÇÅ` õ`É u?ƒ$ TKƒ u›ªÌ ›”kê 

// SW[ƒ ¾}ssS¨< ¾S”Óeƒ 

W^}™‹ ›e}ÇÅ` õ`É u?ƒ ’¨<:: 

NOW, THEREFORE, in accordance with Article 

23/1/(f) of the Addis Ababa City Government Revised 

charter proclamation No. 361/2003 and Article 94(1) of 

the Addis Ababa City Government Civil Servants 

proclamation No 6/2008 and Article 5(1) of 

proclamation No. 10/2009 the Addis Ababa City 

Government Cabinet here by proclaimed as follows. 

 

CHAPTER ONE 

GENERAL PROVISION 

1. Short title 

This regulation may be cited as the "Addis Ababa 

City Administration civil servant complaint and 

disciplinary procedure regulation No.26/ 2009.  

 

2. Definition 

In this regulation unless the context requires 

otherwise: 

1. "Proclamation" means the Addis Ababa City 

Administration civil servant proclamation No.6 

2007. 

2. "Agency" means the Addis Ababa civil service 

agency. 

 3. "General Director" means the Addis Ababa 

civil service Agency general director. 

    4. "Appeal" means a procedure where by 

administrative decisions to be reviewed by 

administrative tribunal upon complaints of the 

employees aggrieved by decision of the 

disciplinary and grievance revival committee. 

 

5. "Grievance" means a complaint of civil servant 

which has not been resolved through the 

decision of immediate supervisor or the 

concerned official which has to be resolved 

through a formal review mechanism. 

      6. "Tribunal" means the administrative tribunal 

established under Article 75/1/ of this 

proclamation. 
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. #¾Ç=c=–K=”ና p_ታ cT ¢T>‚$ TKƒ Ÿc¨< 

HÃM ›e}ÇÅ` ÅÒò ¾Y^ H>Åƒ    

¾T>k`wKƒ” ¾Ç=e–K=” ¡e“ ›e}ÇÅ^© uÅM 

}ðîVw—M ¾T>M sT> ¾S”Óeƒ W^}— 

¾T>Ák`u¨<” ¾p_ታ ›u?~ታ SÅu— ¾U`S^ 

Y’-Y`¯ƒ” uSŸ}M S`Ua ¨<X’@ ¾T>cØ 

¢T>‚ ’¨<:: 

. #Ç=e–K=”$ TKƒ ›”É sT> ¾S”Óeƒ    

W^}— u›ªÌ ›”kê •እ“  

¾}SKŸ~ƒ” ¾W^}—¨<” ÓÈታ­‹“ 

e’UÓv` ¾T>ÁŸw`uƒ SM"U ¾S<Á“ ¾Y^ 

Y’-UÓv` ’¨<:: 

 

¡õM G<Kƒ 

¾Ç=e–K=” ›ðíìU 

U°^õ ›”É 

¾Ç=e–K=” እ`UÍ ¾S¨<cÉ YM×”“ ኃLò’ƒ 

 

. kLM ¾Ç=e–K=” Øó„‹ 

   . T”—¨<U ¾S”Óeƒ W^}— kLM 

¾Ç=eýK=” Øóƒ ¾ðìS እ”ÅJ’ እ”Å Øó~ 

¡wÅƒ ¾Se]Á u?~ ¾uLÃ ኃLò ¨ÃU 

}¨"¿   ¨ÃU ¾Y^ H>Åƒ S] /›e}vv]/ 

¾nM TeÖ”kmÁ ¾SeÖƒ' ¾êOõ 

TeÖ”kmÁ ¾SeÖƒ ¨ÃU እeŸ ›”É ¨` 

ÅS¨´ ¾Sp×ƒ YM×”“ ኃLò’ƒ ›K¨<:: 
 

   . u²=I ›”kê ”®<e ›”kê // ¾}SKŸ~ƒ  

     p×„‹ kLM ¾Ç=e–K=” p×„‹ }wK¨<  

     ÃSÅvK<:: 
 

. ŸvÉ ¾Ç=e–K=” Øó„‹ 

. T”—¨<U ¾S”Óƒ W^}— ŸvÉ ¾Ç=c=–K=” 

Øóƒ ¾ðìS እ”ÅJ’ ¾Ç=e–K=” ¢T>‚¨< 

u²=I SW[ƒ ›×`„ እ”Å Øó~ ¡wÅƒ 

እeŸ Zeƒ ¨` ÅS¨´ ¾Sp×ƒ ¨ÃU 

እeŸ G<Kƒ ¯Sƒ ÁIM KT>Å`e Ñ>²? 

ŸY^፣Å[Í“ ÅS¨´ ´p ¾TÉ[Ó 

YM×”“ ኃLò’ƒ ›K¨<:: 

7. "Disciplinary   and  grievance   review    

               committee" means that conduct grievance 

inquiry finally submitted recommendation 

to the head of the government institution. 

 

   8. "Discipline" means civil servant duty and 

ethics regarding descent professional 

employee and ethics act provided under 

Article 62 and 63 of the proclamation. 

 
 

PART TWO 

DISCIPLINE PROCEDURE 

CHAPTER ONE 

Power and Responsibilities to take Disciplinary 

Measures 
 

3. Minor Disciplinary Offenses 

1. The administrative head or his delegate or 

work processes owner has the power to take 

disciplinary measure against a civil servant 

who commits minor disciplinary offenses 

with oral warning, written warning or fine 

not exceeding one month salary. 
 

2. Disciplinary measure under sub Article (1) 

of this article shall assigned as minor 

disciplinary measure. 
 

4. Grave Disciplinary Offenses 

1. The discipline committee upon receiving 

reports of inquiry conducted in accordance 

with this regulation shall have the power and 

responsibilities to take disciplinary measures 

against civil servant who has committed 

grave disciplinary offence entailing fine not 

exceeding three months salary or down 

grading up to two years. 
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   . W^}—¨< ¾ðìS¨< ŸvÉ ¾Ç=e–K=” 

Øóƒ Ÿe^ ¾T>Áe“w}¨< J• Ÿ}Ñ– 

¢T>‚¨< KSe]Á u?~ ¾uLÃ HLò 

¾¨<d’@ Hdw ›p`x Te¨c” ›Kuƒ:: 

. u²=I ›”kê ”®<e ›”kê // እ“ // 

¾}SKŸ~ƒ p×„‹ ŸvÉ ¾Ç=e–K=” 

p×„‹ }wK¨< ÃSÅvK<::  

. ŸvÉ ¾Ç=e–K=” p×ƒ” ¾T>ÁeŸƒK< Øó„‹ 

¾T>Ÿ}K<ƒ Øó„‹ ŸvÉ ¾Ç=e–K=” p×ƒ 

¾T>ÁeŸƒK< “†¨<:- 

.ƒ°³´ vKT¡u` u†M}˜’ƒ' uSKÑU 

¨ÃU J’ wKA ¾›c^` Y’-Y`¯ƒ 

¨ÃU ¾S”Óeƒ” þK=c= vKSŸ}M 

uY^ LÃ uÅM TÉ[e' 

.Ñ<ÇÄ‹” J” wKA T²Ó¾ƒ ¨ÃU 

vKÑ<ÇÄ‹” TÑ<LLƒ' 

.Y^ እ”ÇÃc^ J’ wKA T¨¡ ¨ÃU 

ŸT>Á¨<Ÿ<ƒ Ò` S}vu`' 

. ukLM ¾Ç=e–K=” p×ƒ እ`UÍ­‹  

  vKT[U ÁKum U¡”Áƒ u}ÅÒÒT>  

  ŸY^ Sp[ƒ ¨ÃU ¾Y^ c¯ƒ  

  ›KT¡u`' 

. uY^ xታ uÖw ›Ý]’ƒ SÅvÅw' 

. uMTÇ© e"` ¨ÃU u›Å”³» °î c<e 

uSS[´ Y^” SuÅM' 

. Ñ<x SkuM ¨ÃU እ”Ç=cÖ¨<  

SÖ¾p' 

. uY^ xታ KQ´w V^M }n^’> ¾J’  

   É`Ñ>ƒ SðçU' 

. K?w’ƒ ¨ÃU ¾እU’ƒ TÑ<ÅM É`Ñ>ƒ  

  SðìU' 

. ¾TታKM ¨ÃU ¾Tßu`u` É`Ñ>ƒ  

   SðìU' 

. uSY]Á u?~ ”w[ƒ LÃ J” wKA  

    ¨ÃU u†M}˜’ƒ Ñ<Çƒ TÉ[e' 

. ueM×” ›K›Óvw SÖkU' 

. uY^ xታ LÃ ïታ© Ønƒ SðìU' 

2.  If the Civil servant who has committed  

grave   disciplinary offense has a penalty 

of dismissal then the committee submits 

his recommendation to the administrative 

head of the Government office. 

   3.   Disciplinary measure under sub Article /1/ 

and /2/ of this article shall be assigned 

grave disciplinary measure. 

5. Offences Entailing Rigorous Penalties  

Rigorous disciplinary penalties may be imposed 

for the following acts: 

1. To undermine one's duty without following 

government policy, by being disobedient, 

negligent, tardy or by none observance of 

working procedure;  

2. Deliberate delay of cases or mistreatment of 

clients; 

3. To obstruct work deliberately or to collaborate 

with others in committing such act; 

4. Unjustifiable repeated absenteeism or non 

observance of office hour’s in spite of being 

penalized by simple disciplinary penalties; 

5. To initiate physical violence at the place of 

work; 

6. Neglect of duty by being alcoholic or drug 

addict; 

7. To accept or demand bribe; 

8. To committee an immoral act at the place of 

work; 

9. To committee an act of theft or breach of trust; 

10. To commit an act of misrepresentation or 

fraudulent act 

11. To inflict damages to the property of the 

government due to an intentional act or 

negligence; 

12. Abuse of power 

13. To commit sexual violence at the place of work; 

 

 

267 
 

፪፻፷፯ 



ገጽ               አዲስ ነጋሪ ጋዜጣ ቁጥር  ሐምሌ  ቀን  ሺ ዓ.ም.                    Addis Negari Gazeta - No 27 14th  of July 2009    Page 

   

 

. u²=I ›”kê Ÿ}²[²\ƒ Ò` }SddÃ ¡wÅƒ 

ÁK¨< •እ”Å Se]Á u?~  ¾S<Á“     ¾Y^ 

e’UÓv` ¾Ç=e–K=” Ñ<ÉKƒ  SðìU:: 

. uÇ=e–K=” p_ታ cT> ¢T>‚ p_ታ•    

T>k`wv†¨< Ñ<ÇÄ‹ 

. ŸQÔ‹“ SS]Á­‹ ›}[ÕÔU ¨ÃU   

   ›ðíìU& 

. ŸSw„‹“ ØpV‹ ›Övup& 

. ŸY^ ›"vu= Ö?”’ƒ“ ÅI”’ƒ       

G<’@ታ­‹& 

. ŸY^ UÅv“ Å[Í ›c×Ø& 

. ŸY^ ›ðíìU“ U²“&  

. uY^ ኃLò ŸT>çS< }Ñu= ÁMJ’<   

  }î•­‹& 

. u²=I Å”w ›”kê  u}SKŸ~ƒ 

¾Ç=eýK=” እ`UÍ­‹& 

     . ¾Y^ G<’@ታ­‹” ŸT>SKŸ~ K?KA‹ 

Ñ<ÇÄ‹ Ò` u}ÁÁ² ¾S”Óeƒ W^}—

¾T>Ák`u¨<” p_ታ ›×`„ ¾¨<d’@ Hdw 

¾Tp[w HLò’ƒ ›Kuƒ:: 

 

 

. ŸY^ eKTÑÉ 

    . T”—¨<U ¾S”Óeƒ W^}— u›ªÌ ›”kê 

 // እ“ // SW[ƒ uSe]Á u?~ ¾uLÃ 

HLò ŸY^ c=ታÑÉ ¾ታÑÅuƒ U¡”Áƒ 

uêOõ ÃÑKêKታM:: ¾W^}—¨< ›É^h 

vKSታ¨l ¨ÃU uK?L U¡”Áƒ ¾TÑÍ¨<” 

ƒ°³´ KW^}—¨< K^c< SeÖƒ "M}‰K 

ƒ°³²< uSe]Á u?~ ¾Teታ¨mÁ WK?Ç LÃ 

}KØö K›e` k” እ”Ç=qÃ ÃÅ[ÒM:: 

   . ¾S”Óeƒ W^}—¨< u}Ÿccuƒ Øóƒ 

U¡”Áƒ ŸY^•እ”Ç=c“uƒ "M}¨c’uƒ 

ue}p` u°ÓÆ ¨pƒ dÃŸðK¨< ¾k[¨< 

ÅS¨²< ÁK¨KÉ ÃŸðKªM:: 

 

14. To commit any institutional, professional and  

ethical breach of disciplinary act having equal 

gravity with the offences specified under this 

Article. 

6. Grievance Handling Committee shall 

Investigate 

1. Interpretation and implementation of Laws 

and directives;  

2. Protection of rights and benefits; 

3. occupational safety and health; 

4. placement and promotion; 

5. performance and appraisal; 

6. Under inappropriate influence exerted by 

supervisors; 

7. disciplinary measures provided under article 

3 of this regulation; 

8. The committee has responsibility to conduct 

grievance inquiry on other issues related to 

the condition of service and submits 

recommendation to the head of the 

institution.  

7. Suspension from Duty 

1. Where a civil servant is suspended by the 

head of government office in accordance 

with Article 70 /1/ and /3/ of the 

proclamation, he shall be notified in writing 

of the grounds of his suspension. Where the 

address of the civil servant is unknown or it 

is otherwise impossible to hand the 

suspension order to him, it shall be posted 

on the notice board of the government 

office for ten days. 

2. Unless a decision of dismissal is rendered 

against an accused civil servant the salary 

with held at the time of suspension shall be 

paid to him with out interest. 
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    . ¾S”Óeƒ W^}—¨< SታÑÉ Ÿ°ÓÆ Ò` 

ÁM}ÁÁ²< Sw„‹“ ÓÈታ­‹” }ðíT>’ƒ 

›Áek`U:: 

    . u›ªÌ lØ` /g= ›”kê  // SW[ƒ 

›”É W^}— Ÿe^“ ÅS¨´ ታÓÊ K=qÃ 

¾T>‹K¨< ŸG<Kƒ ¨` KTÃuMØ Ñ>²? 

ÃJ“M:: 

 

U°^õ G<Kƒ 

¾Ç=e–K=” U`S^ 

 

. ¾}óÖ’ ¾Ç=e–K=” U`S^ 

   . T”—¨<U ¾S”Óeƒ W^}— u²=I Å”w 

›”pê  SW[ƒ ¾T>Áek× kLM ¾Ç=e–K=” 

Øóƒ ¾ðçS እ”ÅJ’“ ¾T>SKŸ}¨< ኃLò 

›eðLÑ> J• "Ñ–¨< W^}—¨< "Kuƒ ¾Y^ 

H>Åƒ Øó~” ¾T>Á×\ ›”É ¨ÃU Ÿ›”É 

uLÃ ¾S”Óeƒ W^}™‹ K²=Á Ñ<ÇÃ w‰ 

K=SÅw Ã‹LM:: 

   . ¾}SÅu¨< ›×] ¾S”Óeƒ W^}— Kk[uuƒ 

¡e uîOõ SMe እ”Ç=cØ ¾¡c<” êOõ 

ÃM¡ለታል:: 

   . ¾S”Óeƒ W^}—¨< Øó~” ›U• SMe 

¾cÖ እ”ÅJ’ ›×]¨< u²=G< LÃ }Se`„ 

¾¨<X’@ Hdw Ák`vM:: 

   . ¾S”Óeƒ W^}—¨< ¾k[uuƒ” ¡e uS"É 

SMe ¾cÖ እ”ÅJ’ ›×]¨< ›Óvw ÁL†¨< 

Te[Í­‹ ŸS[S[ u%EL KT>SKŸ}¨< ኃLò 

¾¨<X’@ Hdw Ák`vM:: 

  . ¾T>SKŸ}¨< ኃLò ¾k[uKƒ” ¾¨<X’@ Hdw 

S`Ua ¨<X’@ Ãc×M:: J•U ¾T>¨c’¨< 

¾Ç=e–K=” p×ƒ Ÿ^c< eM×” uLÃ ŸJ’ 

KT>SKŸ}¨< ¾Ç=e–K=”“ p_ታ cT> ¢T>‚ 

¡e Ák`vM:: 

 

 

 

3. The suspension of a civil servant shall 

neither deprive him of his rights nor relieve 

him from his duties which are not affected 

by the suspension.  

4. The civil servant suspension from duty shall 

not exceed two months in accordance with 

article 71/1/ of the proclamation 6/2007. 

 

CHAPTER TWO 

DISCIPLINARY INQUIRY 

8. Summary Inquiry  

1. Where a civil servant commits a minor 

disciplinary offense punishable under article 

3 of this regulation. The concerned official 

if it deems necessary assign one or two civil 

servants from his work process to conduct 

an inquiry.  

2. The inquiry officer shall send the charge to 

the accused and request him to reply in 

writhing. 

3. Where the accused replies in admission, the 

inquiry officer shall submit his 

recommendation on the basis of the reply. 

4. Where the civil servant denies the charge, 

the inquiry officer shall, after examining the 

appropriate evidence submits his 

recommendation to the concerned official. 

5. The concerned official shall after examining 

the recommendation submitted to him 

decide the case provided that where the 

disciplinary penalty to be imposed is 

beyond his authority, and then accuses him 

to the concerned disciplinary and grievance 

committee. 
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. SÅu— U`S^ 

T”—¨<U ¾S”Óeƒ W^}— u²=I Å”w ›”kê 

 SW[ƒ uT>Áek× ¾Ç=e–K=” Øóƒ ¾}Ÿcc 

እ”ÅJ’ ¡c< ¾T>Ÿ}K<ƒ” É”ÒÑ@­‹ }ŸƒKA 

Ã×^M:: 

 

. ¾¡e îOõ 

  . ¾Ç=e–K=” ¡e îOõ uSe]Á u?~ eU 

¾}²ÒË J• ¾S”Óeƒ Se]Á u?~ ¾W¨< 

GÃM ›e}ÇÇ` ÅÒò ¾Y^ H>Åƒ S] eK 

Se]Á u?~ ¾ð[Suƒ“ ¾SY]Á u?~ 

TI}U ¾}Å[Ñuƒ J•:- 

G/ ¾}Ÿdg< eU' 

K/ ¾Øó~” ´`´`' 

N/ Øó~ ¾}ðçSuƒ” Ñ>²?“ xታ' 

S/ ¾}×c¨<” ¾QÓ É”ÒÑ@' 

W/ ¾Te[Í­‹ ´`´` እ“ 

[/ ¾Ÿdg<” Te[Í­‹ SÁ´ ›Kuƒ:: 

 

  . W^}—¨< Ÿ›”É uLÃ uJ’ Øóƒ ¾}Ÿcc 

ŸJ’ እÁ”Ç”Æ Øóƒ }KÃ„ u²=I ›”kê 

”®<e ›”kê /K/-/[/ u}SKŸ}¨< SW[ƒ 

SÑKê ›Kuƒ::  

 

. ¡e” eKThhM 

. uÇ=e–K=” ¡e îOõ ¨<eØ ¾}ÑKì¨<” 

¾Øóƒ ´`´` uT>SKŸƒ SW[ታ© uJ’< 

’Øx‹ LÃ eI}ƒ ¨ÃU ÓÉðƒ S•\ 

c=ታ¨p ¨<X’@ ŸSWÖ~ uòƒ uT“†¨<U 

Ñ>²? ¡c<” ThhM Ã‰LM:: J•U ¡c<” 

uThhM KTp[w ¾T>‹K¨< ŸÖ¾kuƒ k” 

ËUa u›e` k” ¨<eØ SJ” ›Kuƒ:: 

. u²=I ›”kê ”®<e ›”kê // SW[ƒ 

¾S”Óeƒ SY]Á u?~ ¾Ç=e–K=” ¡e” 

K=ÁhiM ¾T>‹K¨< u^c< ›’di’ƒ ¨ÃU 

¡c<” uT>Á×^¨< ¾Ç=e–K=”“ p_ታ cT> 

¢T>‚ ØÁo SW[ƒ ’¨<:: 

9. Formal Inquiry 

Where a civil servant is charged with 

disciplinary offenses punishable under Article 4 

of this regulation, the charge shall be 

investigated in accordance with the following 

provisions. 

10. Charges 

    1. Desiplinery charges shall be made in the    

name of the office singed by human resource   

Management supporting staff head and 

stamped by the office having: 

a. the name of the accused; 

b. particulars of the offense; 

c. the time and place of the offense; 

d. the contravened provisions of the law; 

e. the list of the evidence and 

f. The accused evidence. 

2. Where a civil servant is charged with more 

than one offense, each count shall be 

described separately in accordance with 

sub-Article 1/b/-/f/ of this Article. 

 

11. Amendment of charge 

1. A disciplinary charge containing essential 

errors or omissions may be amended at any 

time before decision. However the 

amendment shall be made within ten days 

after notifying the amendment. 

2. The administration of the government office 

may amend a disciplinary charge pursuant 

to sub-Article/1/ of this Article on its own 

initiative or upon the request of the 

disciplinary and grievance committee. 
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. ¡e ¾T>s[Øuƒ G<’@ታ 

. ¾Ç=e–K=” ¡e ¾k[uuƒ ¾S”Óeƒ W^}— 

uT“†¨<U U¡”Áƒ ›ÑMÓKAƒ ¾}s[Ö 

እ”ÅJ’ ¾¡c< Sታ¾ƒ ÃqTM:: 

. uŸvÉ ¾Ç=e–K=” Øóƒ ¾}Ÿcc ¾S”Óeƒ 

W^}— u^c< ðnÉ Y^¨<” uSMkl 

›ÑMÓKA~” ›s`Ù uK?L uT“†¨<U 

¾S”Óeƒ Se]Á u?ƒ }SMf ¾}kÖ[ 

እ”ÅJ’ ¾}s[Ö¨< ¡e ScT¾~ 

ÃkØLM::  

. ¡e” eKTX¨p 

. ¾Ç=e–K=” ¡e ¾k[uuƒ W^}— SMc<” Ãµ 

እ”Ç=k`w ¾Ç=e–K=”“ p_ታ cT> ¢T>‚¨< 

¾¡c<” êOõ“ Te[Í­‹ pÏ ›ÁÃµ ¾¡e 

Teታ¨mÁ ÃM¡KታM:: 

. ¾¡e Teታ¨mÁ¨< ¡c< ¾T>WTuƒ” xታ' 

k”“ c¯ƒ ¾T>ÑMê J• ¡c< ¾T>WTuƒ 

k” u=Á”e Ÿ  k“ƒ uòƒ K}Ÿdg< 

SÉ[e ›Kuƒ:: 

. W^}—¨< K=Ñ˜ vKS‰K< ¨ÃU KSkuM 

ðnÅ— vKSJ’< ¾¡e Teታ¨mÁ¨<” 

KSeÖƒ ÁM}‰K እ”ÅJ’ uSY]Á u?~ 

¾Teታ¨mÁ WK?Ç LÃ }KØö K  k“ƒ 

እ”Ç=qÃ ÃÅ[ÒM:: 

. ¾SËS]Á Å[Í ¾¡e Sn¨T>Á 

. u²=I Å”w ›”kê  SW[ƒ ¾¡e êOõ 

¾Å[c¨< }Ÿdi:- 

G. ¡c< u›ªÌ SW[ƒ uÃ`Ò ¾ታÑÅ 

ŸJ’& 

K. }ðìS ¾}vK¨< É`Ñ>ƒ uÇ=e–K=” 

K=ÁeŸee ¾TÃ‹M ŸJ’ ¨ÃU& 

  

N. u}Ÿccuƒ Ñ<ÇÃ LÃ kÅU c=M ¨<d’@ 

¾}cÖuƒ ŸJ’' ¡c< K=ታÃ ›ÃÑv¨<U 

uTKƒ Sn¨T>Á K=Ák`w Ã‹LM:: 

12. Discontinuance of Charge 

1. Where the service of an accused civil 

servant is terminated on any ground, the 

hearing of the charge shall be discontinued. 

2. Where a civil servant accused of grave 

disciplinary offense resigns and is 

reappointed by any government office, the 

hearing of the charge shall resume. 

13. Service of Charge 

1. The disciplinary Committee shall cause the 

charge to be served to the accused together 

with copies of evidence attached there with 

and summon him to appear with his statement 

of defense. 

2. The summons shall indicate the place, date 

and time of the hearing and shall be served at 

least three days before the date of the hearing. 

3. Where the charge could not be served because 

the where about of the accused is unknown or 

he is unwilling to receive it, the summons 

shall be posted on the notice board of the 

government office for five days. 
 

14. Preliminary Objection. 

1. An accused who has been served with a charge 

in accordance with Article 13 of these 

Regulations may raise objection to the hearing 

of the charge on the ground that: 

a. it has been barred by limitation in 

accordance with the proclamation;  

b. the alleged misconduct does not fail 

under disciplinary act; or  

c. the decision has previously been given on 

the same charge. 
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. ¾Ç=e–K=”“ p_ታ cT> ¢T>‚¨<:- 

G. Sn¨T>Á¨<” ¾}kuK¨< እ”ÅJ’ ¡c< 

እ”Ç=²Ò Ã¨e“M:: ¨ÃU 

K. Sn¨T>Á¨<” ÁM}kuK¨< ŸJ’ }Ÿdg< 

Kk[uuƒ ¡e SMe እ”Ç=cØ Á²ªM:: 

. ¾¡e SMe 

. ¾Ç=e–K=” ¡e ¾k[uuƒ ¾S”Óeƒ W^}— 

¡c<” ¾T>ÁU” ¨ÃU ¾T>¡É ŸJ’ ÃI”’< 

u´`´` uSÓKê SMc<” uêOõ 

Ák`vM:: 

. ¾¡e SMe }Ÿdg< ¨ÃU QÒ© ¨Ÿ=K< 

¾ð[Suƒ J•:- 

G. u¡c< eK}ÑKì¨< •እÁ”Ç”Æ É`Ñ>ƒ 

¨ÃU Øóƒ ¾cÖ¨<” SMe እ“  

K. }Ÿdg< እ”Ç=ÁÄKƒ ¾T>ðMÒ†¨<” 

¾SŸLŸÁ Te[Í­‹ ´`´` SÁ´ 

›Kuƒ:: 

. }Ÿdi Ÿ²[²^†¨< ¾SŸLŸÁ Te[Í­‹ 

S"ŸM uእÌ ¾T>Ñ–<ƒ” ¾êOõ 

Te[Í­‹ pÏ ›ÁÃµ Tp[w“ ¾Ç=e–

K=”“ p_ታ cT> ¢T>‚¨< እ”Ç=Áek`wKƒ 

¾T>ÖÃn†¨<” Te[Í­‹ ÅÓV uT” 

እÏ እ”ÅT>Ñ–< SÓKê ›Kuƒ:: 

. uTS” ¨ÃU uS"É eK}cÖ SMe 

. }Ÿdg< ¡c<” uTS” SMe ¾cÖ •እ”ÅJ’ 

¾Ç=e–K=”“ p_ታ cT> ¢T>‚ }ÚT] 

T×^ƒ TÉ[Ó ›eðLÑ> J• "LÑ–¨< 

ue}k` ¾k[u¨<” ¡e“ ¾}cÖ¨<” SMe 

uSS`S` ¨<X’@ Ãc×M:: 

 

. }Ÿdg< ¾Øó~” É`Ñ>ƒ uS"É SMe ¾cÖ 

እ”ÅJ’ ¾Ç=e–K=”“ p_ታ cT> ¢T>‚¨< 

¾Ÿdg<”“ ¾}Ÿdg<” Ue¡a‹ uSeTƒ“ 

¾êOõ Te[Í­‰†¨<” uSS`S` ¡c<” 

Á×^M:: 

  2. The Disciplinary and Grievance Committee: 

a.  Decide to close the charge where it 

upholds the objection or 

b. Order the accused to submit his statement 

of defense, where it dismisses the 

objection. 

15. Statement of Defense 

1. Where an accused civil servant admits or 

denies a disciplinary charge, he shall do so in 

writing and by specific admission or denial of 

every element of the alleged offense. 

2. Any statement of defense shall be signed by 

the accused or his duly authorized 

representative and shall contain the following; 

a. the response give to every alleged fact 

or offense in the charge; and  

b. The list of evidence on which the 

accused relies for his defense. 

3. The accused shall annex to his statement of 

defense copies of documentary evidence in his 

possession and indicate the custodians of those 

documents he wished to be produced at the 

request of the disciplinary and grievance 

committee. 

16. Admission or Denial of Charge 

1. Where the accused admits the charge, the 

disciplinary and grievance committee shall, 

unless it finds it necessary to make further 

investigations, examine the charge and the 

statements of the accused and thereby give its 

decision.  

2. Where the accused denies the charge, the 

disciplinary and grievance committee shall 

investigate the charge by hearing the 

testimony of witnesses of both parties and by 

examining the documentary evidence. 
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. Te[Í eKTp[w 

¾Ç=e–K=” p_ታ cT> ¢T>‚¨< }Ÿdg< 

እ”Ç=k`u<Kƒ ¾Ö¾n†¨<” ¾êOõ 

Te[Í­‹ pÍ= ¾T>SKŸ}¨< ›"M 

እ”Ç=Ák`wKƒ ÃÖÃnM:: 

. Ue¡` eKSØ^ƒ 

.  ¾Ÿdi“ ¾}Ÿdi Ue¡a‹ k`u¨< 

¾Ue¡`’ƒ nL†¨<” እ”Ç=cÖ< ¾Ç=e–K=”“ 

p_ታ cT> ¢T>‚¨< SØ]Á እ”Ç=Å`d†¨< 

ÁÅ`ÒM:: 

. u›”É ¨ÃU u}ÁÁ²< ßwÙ‹ LÃ 

nL†¨<” ¾T>cÖ< Ue¡a‹ u›”É Ñ>²? 

}Ö`}¨< }^ u}^ እ¾k[u< እ”Ç=cS< 

ÁÅ`ÒM:: 

. ¾Ç=c=–K=” p_ታ cT> ¢T>‚¨< ›eðLÑ> J• 

c=ÁÑ–¨< u^c< ›’di’ƒ }ÚT] Ue¡a‹ 

k`u¨< ¾Ue¡`’ƒ nL†¨<” እ”Ç=cÖ< 

K=ÁÅ`Ó Ã‹LM:: 

.  Ue¡` eKSeTƒ 

. ¾Ç=e–K=” p_ታ cT> ¢T>‚¨< Ue¡a‹” 

¾T>cT¨< }Ÿdg<“ ¾S”Óeƒ SY]Á u?~ 

}¨"Ã u}Ñ–<uƒ ÃJ“M:: 

 

. ¾²=I ›”kê ”®<e ›”kê // É”ÒÑ@ 

u=•[¨<U:- 

G. ¾Ÿdi Ue¡a‹ uT>WS<uƒ Ñ>²? }Ÿdg< 

እ”Ç=Ñ˜ }’Óaƒ ukÖa¨< k” 

XÃk`w ¾k[ እ”ÅJ’ ፤¨ÃU 

K. ¾}Ÿdi SŸLŸÁ Ue¡a‹ uT>cS<uƒ 

Ñ>²? ¾S”Óeƒ Se]Á u?~ }¨"Ã 

እ”Ç=Ñ˜ }’Óaƒ XÃk`w ¾k[ እ”ÅJ’ 

Ue¡a‡ K?L¨< }Ÿ^"] ¨Ñ” uK?Kuƒ 

K=cS< Ã‹LK<:: 

 

17. Production of Evidence 

The disciplinary and grievance committee 

shall require the concerned body to produce 

copies of documentary evidence demanded 

by the accused. 

18. Summoning of Witnesses 

1. The disciplinary and grievance committee 

shall summon the witnesses of both parties 

to give their testimonies. 

 

2. Witnesses required to testify on the same or 

related issues shall be summoned to appear 

at the same time and be heard separately. 

 
 

3. The disciplinary and grievance committee 

may, on its own motion, call any additional 

witness where it deems necessary. 

 

19. Examination of Witness 

1. The disciplinary and grievance committee shall 

examine witnesses in the presence of the 

accused and the representative of the 

government office. 

2. Notwithstanding the provisions of sub-Article 

/1/ of this article: 

a. Prosecution witnesses may be examined 

in the absence of the accused; or 

b. Defense witnesses may be examined in 

the absence of the representative of the 

government office. 

 

 

 

273 
 

 

፪፻፸፫ 



ገጽ               አዲስ ነጋሪ ጋዜጣ ቁጥር  ሐምሌ  ቀን  ሺ ዓ.ም.                    Addis Negari Gazeta - No 27 14th  of July 2009    Page 

   

፫. ¾Ç=e–K=” p_ታ cT> ¢T>‚¨< Ue¡\ Ÿ¡c< 

Ò` u}ÁÁ² ^c< ¾WT¨<” ¨ÃU Á¾¨<” 

¨ÃU ¾}Ñ’²u¨<” እ”Ç=Áe[Ç ¾Ö¾k¨< 

¾T>cÖ¨<” SMe nM unM ÃS²ÓvM:: 

 

፬. ¾²=I ›”kê ”®<e ›”kê // É”ÒÑ@ u=•`U 

Ue¡\” ¾Ö^¨< }Ÿ^"] ¨Ñ” Ue¡\” 

}ÚT] ØÁo­‹ ¾SÖ¾p“ ¾T>cÖ¨< 

SMe እ”Ç=S²ÑwKƒ K=ÖÃp Ã‹LM:: 

፭. ¾Ÿdi Ue¡a‹” }Ÿdg< ¾Ÿdi SŸLŸÁ 

Ue¡a‹” ¾S”Óeƒ SY]Á u?~ }¨"Ã' 

¾Ç=e–K=”“ p_ታ cT> ¢T>‚¨< ¾Ö^†¨<” 

}ÚT] Ue¡a‹ ÅÓV G<K~U }Ÿ^"] 

¨Ñ•‹ SekK— ØÁo SÖ¾p Ã‹LK<:: 
 

፮. SekK— ØÁo ¾T>k`u¨< Ue¡\ ¾cÖ¨< 

ƒ¡¡K— ÁMJ’ ¾Ue¡`’ƒ nM "K ÃI”’< 

KÇ=e–K=”“ p_ታ cT> ¢T>‚¨< uÓMê 

KTX¾ƒ ’¨<:: 

 

. ¾}Ÿdi ¾SÚ[h Hdw 

¾Ç=e–K=” p_ታ cT> ¢T>‚¨< U`S^¨< 

ŸSÖ“kl uòƒ }Ÿdg< ¾SÚ[h Hdu<” 

KSeÖƒ እ”Ç=‹M •እÉM ÃcÖªM:: 

. ¾U`S^ ¨<Ö?ƒ 

. ¾U`S^¨< ¨<Ö?ƒ ¾}Ÿdg<” Øó}—’ƒ 

¾T>Á[ÒÓØ ŸJ’ ¾Ç=e–K=”“ p_ታ cT> 

¢T>‚¨< ¾T>cÖ¨< ¾p×ƒ ¨<d’@:- 

G. ¾Øó~” ¡wÅƒ“ É`Ñ>~ ¾}ðçSuƒ” 

G<’@ታ& 

K. }Ÿdg< v›Kð¨< ¾›ÑMÓKAƒ ²S’< 

Ád¾¨<” SM"U Y’-UÓv`“ ›ØÒu= 

¾Y^ ¨<Ö?ƒ •እ“& 

N. ¾}Ÿdg< ¾kÉV ¾Øóƒ ]Ÿ`É ÁÑ“²u 

SJ” ›Kuƒ:: 

. ¾U`S^¨< ¨<Ö?ƒ ¾}Ÿdg<” Øó}—’ƒ 

¾T>Á[ÒÓØ "MJ’ Ÿ¡c< ’é SJ’<” 

¾T>ÑMê ¨<X’@ Ãc×M:: 

 

3.    The disciplinary and Grievance committee shall   

        question the witness to explain facts related to 

the  charge on the basis of what he has 

personally seen, heard or observed and record 

his testimony in a form of direct speech. 

4. Notwithstanding the provisions of sub-Article 

/3/ of this Article, the party that called the 

witness may further question him and demand 

the additional testimony to be recorded. 

5. Prosecution and defense witnesses maybe cross 

examined by the accused and the representative 

of the government office respectively and those 

additional witnesses called by the disciplinary 

and grievance committee may be cross-

examined by both parties. 

6. Questions put in cross-examination shall tend 

to show to the disciplinary and grievance 

committee what is untrue in the answers given 

in the examination in chief. 

20. Final Opinion of the Accused 

Prior to the conclusion of the inquiry, the disciplinary 

and grievance committee shall give the accused in 

opportunity to express his final opinion. 

21. Report on Inquiry 

1. Where the accused is found guilty at the 

conclusion of the inquiry, the disciplinary and 

grievance committee shall decide a 

disciplinary penalty: 

a. The gravity of the offense and the 

circumstances under which it was 

committed;. 

b. The commendable ethical conduct and 

accomplishment of the accused 

manifested in his past performances ; 

and  

c. The past disciplinary record of the 

accused. 

2. Where the accused is found not guilty at the 

conclusion of the inquiry, he shall be give 

decision with a letter to his acquittal. 
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. ¾Ç=e–K=”“ p_ታ cT> ¢T>‚ ¨<X’@ 

. uÇ=e–K=”“ p_ታ cT> ¢T>‚¨< ¾}cÖ¨< 

¨<X’@ uc¨< ኃÃM ›e}ÇÅ` ÅÒò ¾Y^ 

H>Åƒ S] ò`T“ ¾Se]Á u?~ TI}U 

}Å`ÑAuƒ KW^}—¨< uêOõ SWÖƒ 

›Kuƒ:: ¾W^}—¨< ›É^h vKSታ¨l 

¨ÃU uK?L U¡”Áƒ ¨<X’@¨<” KW^}—¨< 

SeÖƒ "M}‰K uY]Á u?~ ¾Teታ¨mÁ 

WK?Ç LÃ }KØö K  k“ƒ ÃqÁM:: 

. ŸÅ[Í“ ŸÅS¨´ ´p ¾TÉ[Ó ¨ÃU 

ŸY^ ¾Tc“uƒ ¾Ç=e–K=” p×ƒ c=¨c” 

›?Ë”c=¨< uÓMvß እ”Ç=Á¨<k¨< ÃÅ[ÒM:: 

. ¾¨<X’@ ›ðíìU 

. ŸÅ[Í ´p ¾TÉ[Ó ¨ÃU Ÿ›”É ¨` 

¾uKÖ ¾ÅS¨´ p×ƒ }Óv^© ¾T>J’¨< 

W^}—¨< ¨<X’@¨<” u²=I Å”w ›”kê 

// SW[ƒ እ”Ç=Á¨<k¨< Ÿ}Å[Ñ Ÿ  

k“ƒ uLይ ’¨<:: J•U W^}—¨< u²=I 

Å”w ›”kê // SW[ƒ ÃÓv˜ Ák[u 

እንÅJ’ uይÓv˜ LÃ ¨<X’@ እeŸT>cØ 

É[e ›ðíìS< ታÓÊ ÃqÁM:: 

. ŸY^ uTc“uƒ ¾T>ðìU ¾Ç=e–K=” ¢T>‚ 

p×ƒ uSe]Á u?~ ¾uLÃ HLò ÉÒõ "Ñ– 

u²=I Å”w ›”kê // SW[ƒ W^}—¨< 

ÃÓv˜ ›p`x ›ðíìS< እ”Ç=qU "LXÅÑ 

ue}k` u²=I Å”w ›”kê // SW[ƒ 

¨<X’@¨<” እ”Ç=Á¨<k¨< Ÿ}Å[Ñuƒ k” 

ËUa }Óv^© ÃJ“M:: 

U°^õ Zeƒ 

¾Ç=e–K=”“ ¾p_ታ cT> ¢T>‚ 

. eKTssU 

uT”—¨<U ¾S”Óeƒ SY]Á u?ƒ uc¨< 

ኃÃM ›e}ÇÅ` ÅÒò ¾Y^ H>Åƒ u²=I Å”w 

SW[ƒ SÅu— ¾Ç=c=–K=”“ p_ታ U`S^ 

¾T>Á"H>É“ ¨<X’@ ¾T>cØ ¾Ç=e–K=”“ p_ታ 

cT> ¢T>‚ ÃssTM:: 

22. Decision of the Disciplinary and Grievance   

Committee  

1. The decision of the disciplinary and 

grievance committee with human resource 

support processes head signature and office 

stamp shall be communicated to the accused 

in writing, Where it becomes impossible to 

hand the decision to the accused either 

because his where about is unknown or due 

to any reason it shall be posted on the notice 

board of the government office for ten days. 

2. Where a disciplinary penalty involving 

demotion or dismissal is imposed, a copy of 

the decision shall be made to the Agency. 

 

23. Execution of Decision 

1. A penalty involving demotion or a fine 

exceeding one month's salary shall be 

enforced after 30 days from the accordance 

with Article 22/1/ of these regulations; 

provided however, that where the accused 

appeals against the decision in accordance 

with Article 37/2/ of these regulations, the 

execution of the decision shall stay until the 

appeal is decided. 
 

2. Penalty involving dismissal shall be 

enforced as of the date decision is 

communicated to the accused in accordance 

with Article 37/2/ of this Regulation unless 

a stay of execution is granted on the appeal 

made in accordance with article 20/1/ of 

this regulation. 

 

CHAPTER TWO 

DISCIPLINARY AND GRIEVANCE 

COMMITTEE 
 

24. Establishment 

Any government office shall establish a 

disciplinary and grievance committee that 

conducts formal disciplinary inquire and 

decision. 
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. ›vLƒ 

.¾Ç=e–K=”“ p_ታ cT> ¢T>‚ ›Ueƒ 

ÉUê ÁL†¨< ›vLƒ Ã•\ታM:: 

.Ÿ›Ue~ G<Kƒ ¾¢T>‚¨< ›vLƒ 

uS”Óeƒ SY]Á u?ƒ W^}™‹ 

ÃS[×K<:: Ÿ²=I ¨<eØ ›”ÇD c?ƒ SJ” 

Ã•`vታM:: 

. ¾›vM’ƒ SS²—  

   T”—¨<U ¾Ç=c=–K=”“ p_ታ cT> ¢T>‚ 

›vM:- 

.uSM"U Y’ UÓv\“ uY^ ›ðéçS< 

¾}ScÑ’& 

.vKñƒ G<Kƒ ¯Sታƒ ¨<eØ uÇ=e–K=” 

Ñ<ÉKƒ ÁM}k×& 

. uS”Óeƒ SY]Á u?ƒ ¨<eØ G<Kƒ 

¯Sƒ“ Ÿ³ uLÃ ›ÑMÓKAƒ ÁK¨< SJ” 

›Kuƒ:: 

. ¾›ÑMÓKAƒ ²S” 

. uW^}™‹ ¾T>S[Ö<ƒ ¾¢T>‚¨< ›vLƒ 

¾›ÑMÓKAƒ ²S” G<Kƒ ¯Sƒ ÃJ“M:: 

J•U ¾›ÑMÓKAƒ ²S“†¨<” ¾Ú[c< 

¾W^}— }¨"Ä‹ እ”ÅÑ“ K›”É ¾›ÑMÓKAƒ 

²S” K=SÅu< ¨ÃU K=S[Ö< Ã‹LK<:: 

. ŸLÃ u²=I ›”kê ”®<e ›”kê // ¾}SKŸ}¨< 

እ”Å}Öuk J• uSe]Á u?~ ¾uLÃ ኃLò 

¾T>SÅu<ƒ ¾¢T>‚ ›vLƒ እ”Å ›eðLÑ>’~ 

K=Kª¨Ö< Ã‹LK<:: 

. ¾¢T>‚¨< ewcv 

.¾Ç=e–K=” p_ታ cT> ¢T>‚ KY^¨< veðKÑ 

SÖ” uT“†¨<U Ñ>²? K=cucw Ã‹LM:: 

.u¢T>‚¨< ewcv LÃ cwdu=¨<“ K?KA‹ G<Kƒ 

›vLƒ Ÿ}Ñ–< UM¯} Ñ<v›? ÃJ“M:: 

.¾¢T>‚¨< ¨<X’@ ¾T>ÁMð¨< uÉUê wMÝ 

ÃJ“M:: ÉUê እŸ<M K እŸ<M ¾}ŸðK •እ”ÅJ’ 

cwdu=¨< ÁKuƒ ¨Ñ” Ák[u¨< Hdw 

ÁMóM::uGdw ¾}K¾¨< ›"M ¾}K¾uƒ” 

U¡”Áƒ uÓMê Teð` ›Kuƒ:: 

25. Members 

1. The disciplinary and grievance committee 

shall have five members and secretary. 

2. From five of the members two of them shall 

be elected by the civil servants, from the 

one should a women.  

 

26. Requirement for Membership 

A member of the Disciplinary and Grievance 

committee shall be a civil servant who: 

1. Is commendable for his ethical conduct 

and performance; 

2. Has no disciplinary record in the last 

two years; 

3. Has more than two years of service in a 

government office.  

 
27. Service Duration of the Committee 

1. The members who are elevated by civil 

servant the duration time shall be tow years, 

however that they may be reassigned or 

elected at the end of their term of office. 

 

2. Without prejudice to sub Article (1) of this 

Article if necessary the head of government 

office can change the members of the 

committee. 

28.  Meetings of the Committee 

1. The Disciplinary and grievance committee 

may meet as frequently as required for 

discharging its duties.  

2. There shall be a quorum where the 

chairperson and two other members are 

present at a meeting of the committee. 

3. Any decision of the committee shall be 

passed by a majority vote, in case orate, the 

chair person shall have a casting vote, a 

dissenting member shall clearly write the 

reasons thereof. 
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. Ÿ›vM’ƒ eKSW[´“ Ÿewcv eKS’dƒ  

. T”—¨<U ¾¢T>‚ ›vM ¡e Ÿk[uuƒ 

W^}— Ò` ìw ¨ÃU ¾Y^ ¨ÃU 

¾Òw‰ ´UÉ“ ÁK¨< SJ’< c=[ÒÑØ K²=Á 

Ñ<ÇÃ w‰ Ÿewcv¨< እ”Ç=’d ÃÅ[ÒM:: 

 

. T”—¨<U ¾¢T>‚ ›vM:- 

G/ u¢T>‚¨< uSታ¾ƒ LÃ ÁK” Ñ<ÇÃ 

uT>SKŸƒ T>eØ` ÁvŸ’& 

K/ ¾¢T>‚¨<” Y^ uT“†¨<U ›"D%E” 

ÁÅ“kð' ¨ÃU 

N/u²=I Å”w ›”kê  ¾}SKŸ~ƒ 

SS²—­‹ ÁÕÅK እ”ÅJ’ Ÿ›vM’ƒ 

K=W[´ Ã‹LM:: 

 

¡õM Zeƒ 

¾Ç=c=–K=”“ p_ታ cT> ¢T>‚ ¾p_ታ 

›k^[w Y’-Y`¯ƒ 

. ¯LT 

  ¾S”Óeƒ W^}™‹” p_ታ­‹ ¾Te}“ÑÍ 

Y`¯ƒ ¯LT:- 

. Kp_ታ­‹ ›ó×˜ ULi uSeÖƒ' 

. Kp_ታ­‹ S”e›? K=J’< ¾T>‹K< 

eI}„‹”“ É¡S„‹” uT[U እ“  
. G<K<”U W^}™‹ uŸ<M’ƒ KTe}“ÑÉ 

¾T>Áe‹M“ õƒH© ¾J’ ›W^` 

uTeð”' ¾cS[ ¾W^}—  Ó”–<’ƒ 

እ”Ç=Çw` TÉ[Ó ÃJ“M:: 

. p_ታ ¾Tp[w Swƒ 

. T”—¨U ¾S”Óeƒ W^}— QÒ© 

Sw‚ }ÕÉKAw—M ¨ÃU uÅM 

}ðêVwM uTKƒ p` ¾}c– እ”ÅJ’ 

p_ታ¨< እ”Ç=ታÃKƒ“ ¾SõƒH@ እ`UÍ 

እ”Ç=¨cÉKƒ p_ታ¨<” KÇ=c=–K=”“ 

p_ታ cT> ¢T>‚¨< ¾Tp[w Swƒ 

Ã•[ªM:: 

. ¾²=I ›”kê ”®<e ›”kê // ›ÖnLÃ 

›’ÒÑ` እ”Å}Öuk J• ከዚህ በታች 
በተጠቀሱት ጉዳዎች በአግባቡ 
አልታየልኝም ካለ አቤቱታውን 
ለአስተዳደር ፍርድ ቤት ማቅረብ 
ይችላል' 

 

29. Dismissal and Removal of Members 

1. Any member of the committee who has been 

proved to have a quarrel with the accused or to 

be related to him by consanguinity or by affinity 

shall be removed from the sessions on which 

the charge against the accused is heard. 

2. Any member of the committee may be 

dismissed from membership where he has: 

a. disclosed secrets involving cases under 

inquiry; 

b. obstructed in any manner the activities 

of the committee or ; 

c. Failed to meet the requirements 

specified under Article 24 of these 

regulations. 

 

 PART THREE 

DISCIPLINARY AND GRIEVANCE 

COMMITTEE GRIEVANCE PROCEDURE 
 

30. Objectives 

The objectives of the civil servants grievance 

procedure shall be to promote the maintenance of 

smooth employment relations by providing: 

1. Speedy redress to complaints; 

2. Corrective measures to mistakes and 

weaknesses causing grievances; and 

3. To make fair and equal treatment to all 

civil servants 
 

31. The right to Petition 

1. Any civil servant shall have the right to 

petition to the disciplinary and grievance 

committee for redress it he has been 

aggrieved of being denied a right or un 

fairly treated. 

 

2. Without limiting the generality of Sub-

Article /1/  of this Article any civil servant 

of the government office may lodge a 

complaint to administrative court where 

he feels unfairly treated in connection 

with; 
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  G/ ŸQÑA‹“ SS]Á­‹ ›}[ÕÑAU ¨ÃU 

›ðéçU' 

  K/ ŸSw„‹“ ØpV‹ ›Övup' 

  N/ ŸY^¨< ›"vu= Ö?”’ƒ“ ÅI”’ƒ G<’@ታ­‹'    

S/ ŸY^ UÅv“ Å[Í ›c×Ø፣ 

 W/ ŸY^ ›ðéçU U²“፣ 

 [/ uY^ SÅu< ¾Y^ ´`´` dÃgð’< 

እ”Ç=ðçS< ŸT>cÖ< }Óv^ƒ' 

 c/ u›Kq‹ ŸT>ðçS< }Ñu= ÁMJ’< }ጽ°•­‹' 

 g/ kLM ¾Ç=e–K=” እ`UÍ ›¨dcÉ ¨ÃU 

 k/ ¾›ÑMÓKAƒ G<’@ታ­‹” ŸT>SKŸ~ K?KA‹ 

Ñ<ÇÂ‹ Ò` u}ÁÁ² U¡”Áƒ uÅM Å[cw˜ 

¾T>M ¾Se]Á u?ƒ W^}— p_ታ¨<” 

K=Ák`w Ã‹LM:: 

. ¾p_ታ TSMŸ‰ 

. p_ታ¨< እ”Ç=cTKƒ ¾T>ðMÓ ¾S”Óeƒ 

W^}— ¾p_ታ TSMŸ‰¨<” KSY]Á 

u?~ ¾Ç=e–K=” እ“ p_ታ cT> ¢T>‚ 

KTp[w Ã‹LM:: ÃIU ¾T>J’¨< 

u}Á²¨< p_ታ¨<” uêG<õ Kp`w 

HLò¨< ›p`x SõƒH@ "LÑ– ’¨<::  

. ¾p_ታ TSMŸ‰ ¾T>Ÿ}K¨<” SÁ´ 

›Kuƒ:- 

G/ ¾›SM"‡” eU“ ›É^h፤ 

K/ ¾Y^ SÅu<” SÖ]Á፤ 

N/p_ታ ¾k[uuƒ W^}— /ኃLò eU/& 

S/ ¾p_ታ¨<” S”e›?& 

W/ ÅÒò Te[Ç­‹ /"K</& 

[/ ›SM"‡ ¾T>h¨<” SõƒH@& 

c/ k”“ ò`T፡፡ 

. ¾p_ታ†¨< S”e›? ›”É ¯Ã’ƒ ¾J’ 

¾S”Óeƒ W^}™‹ ¾p_ታ 

TSMŸ‰†¨<” u}¨"Á†¨< ›T"Ã’ƒ 

uu<É” K=Ák`u< Ã‹LK<:: 

a. the interpretation or enforcement of laws   

          and directives; 

b. the enjoyment of rights and privileges; 

c. occupational health and safety conditions; 

d. the classification and grading of his job; 

e. performance evaluation; 

f. an assignment to a duty not falling under his 

job descriptions; 

g. unnecessary influence by the head of the 

office; 

h. simple disciplinary measures or 

i. other conditions of services. 

 

32. Petitions  

1. A civil servant seeking a redress to his 

grievance may lodge a petition to the 

discipline and grievance committee. This 

happens it he doesn't obtain a redress from his 

immediate supervisor after having lodged a 

written application.  

2. any petition shall contain the following: 

a. the name and address of the petitioner; 

b. his job title; 

c. civil servant to whom compliant is made 

(name of supervisor); 

d. causes of his grievance; 

e. supporting evidences (if any); 

f. the redress sought and ; 

   g. date and signature. 

3.    In case the cause of compliant is the same 

between the civil servants the statement of 

claim could be made by their representative. 
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. p_ታ ¾Tp[u=Á ¾Ñ>²? ÑÅw 

. p` ¾}c– ¾S”Óeƒ W^}— Ñ<ÇÄ” Kp`w 

›Kn¨< ¨ÃU KT>SKŸ}¨< ¾Y^ ኃLò 

uêOõ "k[uuƒ k” ËUa u›Ueƒ  ¾e^ 

k“ƒ ¨<eØ TSMŸ‰¨<” KSe]Á u?~ ¾Ç=c=–

K=” እ“ p_ታ cT> ¢T>‚ K=Ák`w Ã‹LM:: 

. በዚህ አንቀጽ ንኡስ  መሰረት ቅሬታውን 

ለማቅረብ ከአቅም በላይ የሆነ ችግር የገጠመው 

እንደሆነ ችግሩ ካቆመበት ጊዜ ጀምሮ በ  ቀን 

ውስጥ መቅረብ አለበት፡፡ 
 

. p_ታ eKT×^ƒ 

. ¾SY]Á u?~ ¾Ç=c=–K=” እ“ p_ታ cT> ¢T>‚ 

¾p_ታ TSMŸ‰ c=k`wKƒ u²=I Å”w ›”kê 

 ¾}Å’ÑÑ¨<” ›TEM„ ¾k[u SJ’<” 

uT[ÒÑØ }kwKA ÃS²ÓvM:: 

. ¢T>‚¨<:- 

G/ ¾p_ታ TSMŸ‰¨<”“ ›Óvw ÁL†¨<” 

Te[Í­‹ uSS`S`' 

K/  Ÿ›SM"‡ እ“ Ÿ›SM"‡ ¾Y^ H>Åƒ S] 

¨ÃU uÑ<Ç¿ LÃ ¨<X’@ ŸcÖ¨< ¾Y^ 

ኃLò Ò` uS¨Á¾ƒ እ“' 

N/ ›Óvw ÁL†¨<” QÑA‹' Å”x‹ 

SS]Á­‹“ ¾›W^` MUÊ‹ uTÑ“²w' 

¾k[uKƒ” p_ታ Á×^M:: 

. ¢T>‚¨<  ¾U`S^¨<”  ¨<Ö?ƒ“  ¾¨<X’@   

  TSMŸ‰¨< Ÿk[uKƒ k” ËUa እÏÓ u=²ÑÃ  

  Ÿ  ¾Y^ k“ƒ vMuKÖ Ñ>²? ¨<eØ ¨<X’@   

  Ãc×M:: 

. u²=I Å”w Ÿ›”kê  እeŸ  ¾}Å’ÑÑ<ƒ  

  Kp_ታ ›k^[w Y`¯ƒU u}SddÃ G<’@ታ  

  }ðéT> ÃJ“M:: 

¡õM ›^ƒ 

¾ÃÓv˜ Y’-Y`¯ƒ 

. ÃÓv˜ ¾T>vMv†¨< U¡”Á„‹ 

  ¾S”Óeƒ W^}— u›ªÌ ›”kê  u}²[²\ƒ 

U¡”Á„‹ K›e}ÇÅ` õ`É u?ƒ ÃÓv˜ K=Ák`w 

¾T>‹K¨< Ñ<Ç¿” uSY]Á u?~ ¾Ç=e–K=” እ“ p_ታ 

cT >¢T>‚  u}cÖ¨<  ¨<X’@  ¨ÃU u²=I  Å”w 

 
 

33. Period of Limitation 

1. Any aggrieved civil servant many lodge his 

petition to the grievance review committee with in 

five working days from the date he has submit his 

complained to him immediate supervisor.  

2. A civil servant who is unable to lodge his petition 

within the period specified under sub-Article /1/ of 

this Article due to force majored may lodge his 

petition within ten working days after the caesuras 

of the force majeure. 
 

34. Review of Grievances 

1. The grievance review committee of any 

government office shall receive and register a 

petition after ascertaining its compliance with 

the provisions of Article 30 of these regulations. 

2.    The committee shall review a grievance by: 

a. examining petition and relevant evidence; 

b.  holding discussions with the applicants and 

with his process owner or the official who 

has decided the case; and 

c. Referring to the relevant laws, regulations, 

directives and practices. 

 

3. The committee shall submit a report containing 

its finding and give decision within seven 

working days from the date of submit ion of the 

petition.  

4. The promises of Articles 24-29 of the Regulation 

shall be similarly applicable to disciplinary and 

grievance procedure. 

PART FOUR 

APPEAL PROCEDURE 
 

35. Grounds of Appeal 

A civil servant may appeals to the tribunal on 

grounds specified under Article 76 of the 

proclamation if the case has been decided by the 

disciplinary  and  grievance  committee  of the 
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›”kê // u}cÖ¨< ¾Ñ>²? ÑÅw ¨<eØ ¨<d’@ 

dÃcØuƒ ¾k[ ŸJ’ ’¨<:: 

. ¾ÃÓv˜ Teታ¨mÁ 

. ¾S”Óeƒ W^}—¨< u²=I Å”w ›”kê 

 SW[ƒ ÃÓv˜ ¾T>Ák`u¨< uSY]Á 

u?~ ¾Ç=c=–K=”“ p_ታ cT> ¢T>‚ u}¨c’ 

Ñ<ÇÃ LÃ ŸJ’ ¾¢T>‚¨< S´Ñw ÓMvß 

እ”Ç=cÖ¨< uSÖ¾p ¾ÃÓv˜ Teታ¨mÁ 

KSY]Á u?~ K=cØ Ã‹LM:: 

. u²=I ›”kê ”®<e ›”kê  SW[ƒ 

¾ÃÓv˜ Teታ¨mÁ ¾Å[c¨< ¾S”Óeƒ 

Se]Á u?ƒ ¾}Ö¾k¨<” ¾S´Ñw ÓMvß 

Ÿ  ¾Y^ k“ƒ vMuKÖ Ñ>²? ¨<eØ 

KW^}—¨< ScÖƒ ›Kuƒ::  

. ¾ÃÓv˜ ›k^[w እ“ ¾Ñ>²? ÑÅw 

. ¾S”Óeƒ W^}— ¾T>Ák`u¨< ¾ÃÓv˜ 

TSMŸ‰ u}vKuƒ ¨<X’@ LÃ }n¨<V 

¾k[uuƒ” U¡”Áƒ“ ÃÓv˜ vÃ 

እ”Ç=cØKƒ ¾T>ðMÑ¨<” ¨<X’@ uÓMê 

TSMŸƒ ›Kuƒ:: 

. u›ªÏ ›”kê  ”®<e ›”kê // ¨ÃU 

// u}SKŸ} U¡”Áƒ K›e}ÇÅ` õ`É 

u?ƒ ÃÓv˜ K=k`w ¾T>‹K¨< ¨<X’@¨< 

KS”Óeƒ W^}—¨< uêG<õ uÅ[c¨< u 

k“ƒ ¨<eØ ÃJ“M:: 

. u›ªÏ ›”kê  ”®<e ›”kê // ¨ÃU 

// u}SKŸ} U¡”Áƒ K›e}ÇÅ` õ`É 

u?ƒ ÃÓv˜ K=k`w ¾T>‹K¨< ¨<X’@¨< 

KS”Óeƒ W^}—¨< uêG<õ uÅ[c¨< u 

k“ƒ ¨<eØ ÃJ“M'J•U u”®<e ›”kê  

u}SKŸ}¨< U¡”Áƒ ¾T>k`u¨< ÃÓv˜ 

¨<X’@ vKScÖ~ U¡”Áƒ ŸJ’ ÃÓv–< 

K=k`w ¾T>‹K¨< Ñ<Çƒ ¾Å[cuƒ 

¾S”Óeƒ W^}— Sw~” TeŸu` 

¾T>‹Muƒ k” ËUa u›”É ¯Sƒ Ñ>²? 

¨<eØ ÃJ“M:: 

government office or a decision is not given 

within the time limit provided for in Article 34(3) 

of these regulations 

 36. Notice of Appeal 

1. Where a civil servant appeals in accordance 

with Article 37 of these Regulations against 

a decision based on the recommendation of 

the disciplinary and grievance committee of 

the government office, he may submit a 

notice of appeal to the government office to 

provide him with a copy of records of the 

committee. 

2. The government office shall give to the 

civil servant the requested copy within five 

working days from the date of receipt of the 

notice of appeal in accordance with Sub-

Article /1/ of this Article. 

37. Appeal Procedure and Period of Appeal 

1. Any appeal to be submitted by a civil 

servant shall clearly indicate the grounds of 

the appeal and the redress sought. 

 

2. Any appeal to be made in accordance with 

Sub-Article /1/ or /2/ of Article 76 of the 

proclamation shall be barred unless submitted 

within 30 days from the date the decision is 

communicated to the civil servant in writing. 

3. Any appeal to be made accordance with 

sub- Article /3/ or /4/ of Article 76 of the 

proclamation shall be barred unless 

submitted within 90 days from the date the 

decision is communicated to the civil 

servant in writing; provided, however, that 

where the appeal under Sub-Article /4/ is 

based on denial of a response to a claim 

arising from injury, it shall be barred unless 

submitted within one year from the date it is 

due. 
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. ¾²=I ›”kê ”®<e ›”kê // É”ÒÑ@­‹ 

u=•\U ÃÓv˜ ¾²Ñ¾¨ Ÿ›pU uLÃ uJ’ 

U¡”Áƒ ŸJ’ ¾S”Óeƒ W^}—¨< Ÿ›pU 

uLÃ ¾J’¨< U¡”Áƒ Ÿ}¨ÑÅuƒ Ñ>²? 

ËUa u k“ƒ ¨<eØ ÃÓv˜ Tp[w 

እ”Ç=ðkÉKƒ K›e}ÇÅ` õ`É u?ƒ 

K=ÁSK¡ƒ Ã‹LM' J•U ŸY^ e”wƒ 

¨ÃU Ÿe^ Å[Í“ ÅU¨´ ´p•ŸTKƒ 

Ò` ¾}ÁÁ² ÃÓv˜ uT“†¨U G<’@ታ 

¨<X’@ Ÿ}cÖ Ÿ  ¨` u%EL ÃÓv˜ 

K=vMuƒ ›Ã‹MU:: 

. u²=I ›”kê ”®<e ›”kê  SW[ƒ Ñ>²?¨< 

vKð ÃÓv˜ እ”Ç=k`w KTeðkÉ ¾T>k`w 

TSMŸ‰ uÑ>²?¨< ÃÓv˜ KTp[w 

ÁM‰Kuƒ” U¡”Áƒ u´`´` ¾T>ÑMê 

SJ” ›Kuƒ'ÅÒò Te[Í­‹U "K< 

SÁÁ´ ›Kv†¨<::  

. u²=I ›”kê ”®<e ›”kê  SW[ƒ 

¾k[u¨<” TSMŸ‰ ¾›e}ÇÅ` õ`É u?ƒ 

Ÿ}kuK¨< ÃÓv˜ v¿ TSMŸ‰¨<” u  

k“ƒ ¨<eØ Tp[w ›Kuƒ:: 

. ÃÓv˜ K=k`w ¾T>‹Muƒ Ñ>²? ¾SÚ[h 

k” uY^ k” LÃ "MªK ÃÓv–< 

uT>kØK¨< ¾Y^ k” K=k`w Ã‹LM:: 

. eK ÃÓv˜ TSMŸ‰ 

. ÃÓv˜ TSMŸ‰ uÃÓv˜ v¿ ¨ÃU 

u¨Ÿ=K< Sð[U“ ¾T>Ÿ}K<ƒ” SÁ´ 

›Kuƒ:- 

G. ¾ÃÓv˜ v¿” eU“ ›É^h& 

K. ¾SMe cß¨<” ¾S”Óeƒ SY]Á u?ƒ 

eU& 

N. ÃÓv˜ ¾}vKv†¨<” U¡”Á„‹& 

S. }ÁÃ²¨< ¾k[u<ƒ”“ u›e}ÇÅ`   

õ`É u?ƒ ƒ°³´ እ”Ç=k`u<Kƒ 

¾T>ðMÒ†¨<” Te[Í­‹ ´`´`:: 

. Ÿ›”É uLÃ uJ’< ÃÓv˜ vÄ‹ ¾T>k`w 

¾ÃÓv˜ TSMŸ‰ uG<K<U ¨ÃU 

u¨Ÿ=L†¨< }ð`V K=k`w Ã‹LM:: 

 

4. Notwithstanding the provisions of Sub-Article 

/3/ of this Article, the civil servant may, within 

15 days following the censure of the force 

majeure, apply to the tribunal for leave to 

appeal out of time where the appeal is delayed 

due to proven force majored; provided however, 

that no appeal against a decision of dismissal or 

demotion may be accepted after 6 months from 

the date of the decision.  

 

5. An application to be submitted in accordance 

with Sub- Article /4/ of this Article for leave to 

appeal out of time shall specify the reason why 

the appeal was not made in time; and supporting 

evidence, if any, shall be attached. 

 
 

6. Where the tribunal accepts the plea made in 

accordance with Sub-Article /5/ of this Article 

the appellant shall submit his memorandum of 

appeal within ten days. 

7. Where the last day of appeal does not fall on a 

working day, the appeal may be submitted on 

the following working day. 
 

38. Memorandum of Appeal 

1. A memorandum of appeal shall be signed by 

the appellant and contain the following: 

a. the name and address of the appellant; 

b. the name of the respondent government 

office; 

c. the grounds of appeal; 

d. the list of evidence attached and those to 

be produced by order of the tribunal. 

 

2. A memorandum of appeal to be submitted by 

more than one appellant shall be signed by all 

of them or by their representative. 
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. u²=I ›”kê SW[ƒ ¾T>k`w ¾ÃÓv˜ 

TSMŸ‰ uG<Kƒ pÍ= }²ÒÏ„ K›e}ÇÅ` 

õ`É u?ƒ _Ïeƒ^` Sp[w ›Kuƒ:: 

. ÃÓv˜ eKSS´Ñw 

. ¾›e}ÇÅ` õ`É u?ƒ _Ïeƒ^` ¾ÃÓv˜ 

TSMŸ‰ c=k`wKƒ ¾²=I” Å”w ›”kê  

É”ÒÑ@­‹ ¾T>ÁTEL SJ’<” uT[ÒÑØ }kwKA 

ÃS²ÓvM:: 

. _Ïeት^` ¾ÃÓv˜ Ñ<ÇÄ‹ እ”Å ›k^[v†¨< 

pÅU }Ÿ}M lØ` }cØ…†¨< ¾T>S²Ñu<uƒ 

¾ÃÓv˜ S´Ñw ÃÃ³M:: 

. ÃÓv˜” ¨<Ép eKTÉ[Ó 

¾›e}ÇÅ` õ`É u?ƒ ¾k[uKƒ” ¾ÃÓv˜ 

TSMŸ‰ S`Ua ÃÓv˜ ¾}vKuƒ Ñ<ÇÃ 

u›ªÌ ›”kê  É”ÒÑ@­‹ ¾T>gð” J• 

"LÑ–¨< SMe cß¨<” Se]Á u?ƒ SØ^ƒ 

dÁeðMÓ ÃÓv–<” ¨<Ép ›É`Ô ÃÓv˜ v¿” 

K=Ác“w}¨< Ã‹LM:: 

. ÃÓv˜ eKSõkÉ 

. ¾›e}ÇÅ` õ`É u?ƒ ¾k[uKƒ” ¾ÃÓv˜ 

TSMŸ‰ S`Ua ÃÓv˜ KTp[w 

¾T>Áe‹M U¡”Áƒ S•\” c=Á[ÒÓØ 

ÃÓv–< ¾T>cTuƒ” k” ¨e• ÃÓv˜ v¿“ 

SMe cß¨< Se]Á u?ƒ እ”Ç=Á¨<lƒ 

ÁÅ`ÒM:: 

. ÃÓv–< uT>cTuƒ k” SMe cß¨< 

SY]Á u?ƒ SMc<” uêOõ Ãµ 

እ”Ç=k`w ¾ÃÓv˜ TSMŸ‰¨< pÏ 

እ”Ç=Å`c¨< ÃÅ[ÒM:: 

. ¾}Ÿ^"] ¨Ñ•‹ Sp[w 

. ¾›e}ÇÅ` õ`É u?ƒ ¾ÃÓv˜ ¡`¡\” 

¾T>Á¾¨< }Ÿ^"]  ¨Ñ•‹ u}Ñ–<uƒ 

ÃJ“M:: 

. ¾²=I ›”kê ”®<e ›”kê // É”ÒÑ@ 

u=•`U:- 

 G/ SMe cß¨< SY]Á u?ƒ ukÖa¨< 

k” "Mk[u ÃÓv–< uK?Kuƒ ÃታÁM:: 

 K/ ÃÓv˜ v¿ ukÖa¨< k” "Mk[u 

ÃÓvኙ Ãc[³M:: 

3. A memorandum of appeal to be submitted 

in accordance with this Article shall be 

presented to the registrar to the tribunal in 

two copies.  

39. Registration of Appeal 

1. The registrar of the tribunal shall register an 

appeal upon ascertaining that the 

memorandum of appeal complies with the 

provisions of Article 38 of these 

regulations. 

2. The registrar shall keep a register where in 

appeals shall be recorded by numbering 

them in the order of their submission. 

40. Rejection of Appeal 

Where the tribunal, upon examining the 

memorandum of appeal, finds it that the 

ground of appeal does not fall within the 

coverage of Article 76 of the proclamation, 

it shall reject the appeal with out calling on 

the respondent government office to appear. 
 

41. Admission of Appeal 

1. Where the Tribunal, upon examining the 

memorandum of appeal is satisfied with 

the ground of appeal, it shall fix a day for 

hearing the appeal and communicate same 

to both parties. 

 

2. A copy of the memorandum of appeal 

shall be served on the respondent 

government office and it shall be 

summoned to appear and reply in writing 

on the day fixed for the hearing. 

 
 

42. Presence of Parties 

1. The tribunal shall hear the appeal in the 

presence of the parties. 

2. Not with standing the provisions of Sub- 

Article /1/ of this Article: 

a. the hearing of the appeal shall proceed in the 

absence of the respondent government office 

if it fails to appear on the day of the 

hearing; 

b. the appeal shall be strike out if the appellant 

fails to appear on the day of the hearing. 
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.  SMe cß¨< SY]Á u?ƒ ukÖa¨< k” 

K=k`w ÁM‰Kuƒ uum U¡”Áƒ ŸJ’ 

Sp[w ÁLe‰K¨< U¡”Áƒ u}¨ÑÅ u 

k“ƒ ¨<eØ K›e}ÇÅ` õƒÉ u?~ 

K=ÁSK¡ƒ Ã‹LM:: 

. ÃÓv˜ vÃ ukÖa¨< k” K=k`w ÁM‰K¨< 

uum U¡”Áƒ ŸJ’ Sp[w ÁLe‰K¨< 

U¡”Áƒ u}¨ÑÅ u k“ƒ ¨<eØ ¾}W[²¨< 

ÃÓv˜ እ”ÅÑ“ እ”Ç=ታÃKƒ K›e}ÇÅ` 

õ`É u?ƒ K=ÁSK¡ƒ Ã‹LM:: 
 

. ¾SËS]Á Å[Í Sn¨T>Á 

   . ¾›e}ÇÅ` õ`É u?ƒ ¾k[uKƒ” ÃÓv˜ 

¨<Ép እ”Ç=ÁÅ`Ñ¨< SMe cß¨< Se]Á 

u?ƒ ŸT>Ÿ}K<ƒ U¡”Á„‹ u›”Æ LÃ 

}Se`„ ¾SËS]Á Å[Í Sn¨T>Á 

K=k`w Ã‹LM:- 

G/ Ñ<Ç¿ u›ªÌ ›”kê  SW[ƒ ÃÓv˜ 

K=k`wuƒ ¾T>‹M "MJ’& 
 

K/ K›e}ÇÅ` õ`É u?ƒ u²=I Å”w ›”kê 

// "Kð u%EL ¾k[u ŸJ’& 

 

N/ Ñ<Ç¿ kÅU c=M K›e}ÇÅ` õ`É u?ƒ 

k`x ¨<Ép ¾}Å[Ñ ¨ÃU ¨<X’@ 

¾}cÖuƒ ŸJ’:: 

. ¾›e}ÇÅ` õ`É u?ƒ ÃÓv˜ SeTƒ 

ŸSËS\ uòƒ uk[uKƒ ¾SËS]Á Å[Í 

Sn¨T>Á LÃ ¨<X’@ Ãc×M:: 

 . ÃÓv˜ ScTƒ ŸËS[ u%EL u²=I ›”kê 

”®<e ›”kê // SW[ƒ ¾T>k`w 

Sn¨T>Á }kvÃ’ƒ ›Ã•[¨<U:: 

. ¾ÃÓv˜ SMe 

. SMe cß¨< SY]Á u?ƒ Kk[uuƒ ÃÓv˜ 

¾T>cÖ¨< SMe uT>SKŸ}¨< ¾SY]Á u?~ 

ኃLò ¨ÃU ¨<¡M“ u}cÖ¨< c¨< Sð[U“ 

¾T>Ÿ}K<ƒ” SÁ´ ›Kuƒ:- 

G. ¾ÃÓv˜ v¿”“ ¾SMe cß¨<” SY]Á 

u?ƒ eU“ ›É^h& 

K. ¾SY]Á u?~” ¾SŸ^Ÿ]Á ’Øx‹& 

 

 

3. The respondent government office may, where it is 

unable to appear at hearing on justifiable grounds, 

apply to the tribunal to set aside an order or a 

decision given in its absence within ten days from 

the date it became aware of the order of decision. 

4. The appellant may, where he is unable to appear to 

a hearing on justifiable grounds, apply to the 

tribunal, within ten days from the caesura of such 

grounds, to restore the appeal. 

43. Preliminary Objection  

1. The respondent government office may submit 

a preliminary objection requesting the tribunal 

to reject the appeal on any of the following 

grounds; 

a. where the case is not appeasable in accordance 

with Article 76of the proclamation; 

b. where the appeal is filed out of time without 

obtaining leave from the tribunal in accordance 

with Article  37/4/ of these Regulations; 

c. Where the case has previously been rejected or 

decided by the tribunal. 

 

2. Before proceeding with the hearing of the appeal, 

the tribunal shall decide on the preliminary 

abjection. 

3. No preliminary objection may be admitted after the 

commencement of the hearing of the appeal.  

 

44. Reply 

1. The respondent government office's reply to an 

appeal shall be signed by the concerned official or 

by a duly authorized person and shall contain the 

following: 

a. the names and addresses of the appellant and 

the respondent government office; 

b.  the grounds of defense;
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N. }ÁÃ²¨< ¾k[u< ¾SŸLŸÁ Te[Í­‹”  

      ´`´`& 

S. ¾Ue¡a‹” eU“ ›É^h /"K</:: 

   . uÃÓv˜ TSMŸ‰ LÃ ¾}Ökc“ uÃÓv˜ 

SMe ukØታ ¨ÃU u}²ªª] S”ÑÉ 

ÁM}"Å õ_-’Ñ` እ”ÅታS’uƒ ÃqÖ^M:: 

. ¾SMe SMe 

ÃÓv˜ vÃ KÃÓv–< u}cÖ¨ SMe LÃ 

¾SMe SMe ¾Tp[w °ÉM ÃcÖªM:: 
 

. ¾ÃÓv˜ TSMŸ‰”“ SMe” eKThhM 

. Kƒ¡¡K— ¨<X’@ ›c×Ø ¾T>[Ç J• c=ÁÑ–

¾›e}ÇÅ` õ/u?ƒ ¨X’@ ŸScÖ~ uòƒ 

uT“†¨<U Ñ>²? ¾ÃÓv˜ TSMŸ‰ ¨ÃU 

SMe እ”Ç=hhM K=ðpÉ Ã‹LM:: 

    . ¾ÃÓv˜ TSMŸ‰ ¨ÃU SMe }hiKA 

c=k`w K?L¨< }Ÿ^"] ¨Ñ” እ”Å G<’@ታ¨< 

SMe ¨ÃU ¾SMe SMe እ”Ç=cØuƒ 

ÃÅ[ÒM:: 

. ÃÓv˜ eKS}¨< 

.ÃÓv˜ v¿ ¨<X’@ ŸScÖ~ uòƒ uT“†¨<U 

Ñ>²? K›e}ÇÅ` õ`É u?ƒ uêOõ ÑMë 

ÃÓv–<” S}¨< Ã‹LM:: 

.ÃÓv˜ ¾}¨ ¾S”Óeƒ W^}— u²=Á¨< Ñ<ÇÃ 

LÃ እ”ÅÑ“ ÃÓv˜ K=Ák`w ›Ã‹MU:: 

. Ue¡`” eKSØ^ƒ“ eKSeTƒ 

. ¾T”—¨<U }Ÿ^"] ¨Ñ” Ue¡a‹ ¾SMe 

cß SY]Á u?ƒ W^}™‹ ŸJ’< 

¾›e}ÇÅ` õ`É u?ƒ ለእያ”Ç”Ç†¨< 

SØ]Á SL¡ XÁeðMÑ¨ ƒ°³²< uSe]Á 

u?ƒ ›T"Ã’ƒ እ”Ç=Å`d†¨< TÉ[Ó Ã‹LM:: 

. ¾SMe cß¨< Se]Á u?ƒ W^}— ÁMJ’ 

Ue¡` እ”Ç=k`w u›e}ÇÅ` õ/u?ƒ c=ታ²´ 

Ue¡\” ¾qÖ[¨< }Ÿ^"] ¨Ñ” ¨Ø]Á¨<” 

እ”Ç=ÁÅ`e ÃÅ[ÒM:: 

. ¾²=I ›”kê ›”kê  É”ÒÑ@­‹ 

u›e}ÇÅ` õ`É u?ƒ KT>cሙ Ue¡a‹ 

}ðéT> ÃJ“M:: 

 

b. the list of evidence attached; 

c. the names and addresses of witnesses if 

any. 

2. Every allegation of fact in a memorandum of 

appeal, if not denied specifically or impliedly 

in the reply, shall be taken to be admitted. 
 

45. Counter- Reply 

The appellant shall be given an opportunity 

to counter-reply. 
 

46.  Amendment of Memorandum of Appeal 

and Reply 

1.  The tribunal may, where if finds it necessary 

to reach at a proper decision, allow the 

amendment of a memorandum of appeal or 

reply at any time before judgment. 

2.  Where an amendment of a memorandum of 

appeal or a reply is filed the other party 

shall be invited to reply or counter reply as 

the case may be. 
 

47. Withdrawal of Appeal 

1.  The appellant may at any time before 

judgment, withdraw his appeal by notifying 

the tribunal in writhing. 

2.  A civil servant who has withdrawn an 

appeal shall be precluded from lodging a 

fresh appeal in respect of the same cause of 

action. 

48. Summoning and Examination of Witnesses 

1. Where the witnesses of any of the parties 

are working in the respondent government 

office, the court may without issuing 

summons to each of them, communicate its 

order.  

2. Where a witness other than those working 

in the respondent government office is 

summoned by the tribunal; the party calling 

the witness shall be responsible to serve the 

summon. 

3. The provisions of Article 19 of these 

Regulations shall mutatis mutandis be 

applicable in respect of witnesses to be 

examined by the tribunal.  
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. eK}ÚT] Te[Í­‹ 

¾›e}ÇÅ` õ/u?ƒ Kƒ¡¡K— ¨<X’@ ›c×Ø 

›eðLÑ> J• c=ÁÑ–¨ u^c< ›’di’ƒ }ÚT] 

¾êOõ Te[Í­‹ ¨ÃU Ue¡a‹ እ”Ç=k`u< 

K=Á´ Ã‹LM:: 

. ¾¨<X’@ ›c×Ø 

. ¾›e}ÇÅ`   õ/u?~   }Ÿ^"]   ¨Ñ•‹  

  Ák[vD†¨<” SŸ^Ÿ]Á ’Øx‹“ Te[Í­‹  

uSS`S` KÑ<Ç¿ ›Óvw’ƒ ÁL†¨<” 

IÔ‹' Å”x‹“ SS]Á­‹ uTÑ“²w ¨X’@ 

Ãc×M& 

. ÃÓv–< ¾k[u¨< ¾Ç=e–K=” p_ታ cT> ¢T>‚ 

¨X’@ uSn¨U c=J” ¾›e}ÇÅ` õ/u?~ 

¨<X’@¨<” uTê“ƒ'uSh` ¨ÃU uThhM 

K=¨e” Ã‹LM& 

. ÃÓv–< ¾k[u¨< ¾SMe cß SY]Á u?ƒ 

¾Ç=c=–K=” እ“ p_ታ cT> ¢T>‚¨< u²=I 

Å”w ›”kê // u}SKŸ}¨< ¾Ñ>²? ÑÅw 

¨<eØ KÃÓv˜ v¿ p_ታ ¨<X’@ vKSeÖ~ 

ŸJ’ ¾›e}ÇÅ` õ/u?~ ¾ÃÓv˜ v¿” ØÁo 

uS<K< ¨ÃU uŸòM uSkuM ¨ÃU ¨<Ép 

uTÉ[Ó K=¨e” Ã‹LM& 

. ¾›e}ÇÅ` õ/u?~ ¨X’@ ¾T>cÖ¨< 

›u?~ታ¨< K}S^Kƒ ‹KAƒ Ç— ÃJ“M& 

. ¾¨<X’@ ÓMvß K}Ÿ^"] ¨Ñ•‹ }ÑMwÙ 

Ãc×M:: 

. ¾¨<X’@ ›ðéçU 

. ¾›e}ÇÅ` õ/u?ƒ  KÃÓv˜ v¿  ¾¨c’Kƒ  

  ŸJ’ SMe cß¨< SY]Á u?ƒ  ¨<X’@¨<”  

  u›ªÌ  ›”kê  //  SW[ƒ ¨Ç=Á¨<’<  

  SðçU ›Kuƒ:: 

 

. ÃÓx˜ v¿ ¨<X’@¨<” ›M}ðçSM˜U wKA 

c=ÁSK¡ƒ“ ¾›e}ÇÅ` õ`É u?~ ›ðéçS< 

¾²Ñ¾¨< ÁK um U¡”Áƒ SJ’<” c=ÁU” 

¾SY]Á u?~” uUu=}˜’ƒ ÑMë u›ªÌ 

›”kê // SW[ƒ እ”Å¨<X’@¨< 

ÁeðêXM:: 

49. Additional Evidence 

The Tribunal may on its own motion, order the 

production or appearance of additional evidence or 

witnesses where it deems if necessary to reach at a 

proper decision. 

50. Judgment 

1. The Tribunal shall give it judgment upon 

examining the pleadings and evidence of the 

parties and considering the relevant laws, 

regulations and directives; 

2. Where the appeal is against the decision of the 

respondent government office, the tribunal may 

affirm or reverse the decision or vary it in favor 

of the appellant;  

3. The appeal is against the decision of the 

disciplinary and grievance review committee to 

be drew a grievance with in the limit provided 

in Article 34 sub 3 of this regulation on the 

judgment in favor or against the appellant by 

holdings his claim wholly or partially or 

rejection the claim;  

4. The decision of the Tribunal shall be given to 

the judge to whom the grievance is grieved; 

5. copies of the decision shall be given to the 

parties.  

51. Execution 

1. Where the Tribunal gives judgment in favor of 

the appellant, the respondent government office 

shall forth with execute the decision in 

accordance with Article 78/1/ of the 

proclamation. 

2. When the Tribunal, upon receiving complaints 

of the appellant, believes that the execution of 

its judgment has been delayed on unjustifiable 

grounds. If shall by stating the refusal of the 

government office the tribunal should execute 

according the decision. 
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. ¾ÃÓv˜ ¨ጪ­‹ 

    .}Ÿ^"] ¨Ñ•‹ ¾ÃÓv˜ ¡`¡\ 

ÁeŸ}Kv†¨<” ¨ß u¾^X†¨< Ã‹LK<:: 

    . ¾²=I ›”kê ”®<e ›”kê // É”ÒÑ@  

u=•[¨U' ÃÓv˜ v¿ uSMe cß¨<   

SY]Á u?ƒ Ãµታ e` ¾T>Ñ˜ Te[Í  

u›e}ÇÅ` õ`É u?ƒ ƒ°³´ እ”Ç=k`wKƒ 

c=ÁeÅ`Ó ¾T>ÁeŸƒK¨<” ¨ß እ”Ç=gõ” 

›ÃÖ¾pU:: 

 

¡õM ›Ueƒ 

M¿ M¿ É”ÒÑ@­‹ 

. SS]Á ¾T¨<×ƒ YM×” 

ÃI” Å”w uT>Ñv KTeðçU ¾T>ÁeðMÑ< 

SS]Á­‹” ›?Ë”c=¨< K=Á¨× Ã‹LM:: 

. }ðéT>’ƒ ¾TÃ•^†¨< IÔ‹ 

ÃI”” Å”w ¾T>n[” T”—¨<U Å”w'SS]Á 

¨ÃU ¾›c^` MUÉ u²=I Å”w u}SKŸ~ƒ 

Ñ<ÇÄ‹ LÃ }ðéT> ›ÃJ”U:: 

. Å”u< ¾T>ì“uƒ Ñ>²? 

ÃI Å”w u›Ç=e ›uv Ÿ}T ›e}ÇÅ` "u=’@ 

"ìÅkuƒ k” ËUa ¾ì“ ÃJ“M:: 

 

›Ç=e ›uv 

SeŸ[U  k” g= ¯.U 

 

               Ÿ<T ÅSpX 

   ¾›Ç=e ›uv Ÿ}T Ÿ”+v 

52. Expenses of Appeal 

1. The expense of the appeal shall be paid by 

the parties. 

2. Without prejudice to sub article one of this 

article expenses of production of evidence 

from the respondent to the administrative 

court when the respondent is the 

government the appellant shall not be 

required to cover the cost. 

 

PART FIVE 

MISCELLANEOUS PROVISIONS 

53. Power to issue directives  

The Agency may issue directives necessary for 

the proper implementation of this regulation  

54. Inapplicable law 

No regulation, Directive or practice shall, in so 

far as it is in consistent with this regulations be 

applicable in respect of matters provided for 

here in. 

55. Effective Date 

This Regulation shall enter in to force from the 

date of Addis Ababa City Administration 

Cabinet Approval. 

 

 

Done at Addis Ababa 

On this 7
th

 day of November, 2010 

 

Kuma Demkssa 

    Mayor of Addis Ababa City  
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