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Requlation N0.26/2009
Requlations to Provide Disciplinary and Grievance
Procedure for Civil Servant of Addis Ababa

WHEREAS, it has become necessary for the City
Government Civil Servants Disciplinary and
Grievance procedure strengthened based on speedy
justice system;

WHEREAS, it has become necessary to enact
disciplinary and grievance procedure regulation
consistent with business processes re-engineering
study;

WHEREAS, it has become necessary to ensure
good governance by establishing a transparent,
accountable and speedy decision making
mechanism for Grievance complaint;
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NHAAAD. Pal.n0 ANl b7 Adt8eC FCIC NOW, THEREFORE, in accordance with Article
RTC FEEB/TEAL WiPR Ai/B/L] AH8U9° Phl0 23/1/(f) of the Addis Ababa City Government Revised
ann hke? ANE8LC Poo vl WEtET T APE charter proclamation No. 361/2003 and Article 94(1) of
RTC  EHENY APR i0/B] ARG  APE RTC the Addis Ababa City Government Civil Servants
T80V ArPX Zlb] aowld Phsn AN hho? proclamation No 6/2008 and Article 5(1) of
alt8LC s SUT LN Ad-T LA proclamation No. 10/2009 the Addis Ababa City

Government Cabinet here by proclaimed as follows.
o 5 CHAPTER ONE
mPAL &3IUPF GENERAL PROVISION
&, AB*C CoON 1. Short title
LU L «PhSN ANN hFo? ANTSLC Pav 3ot This regulation may be cited as the "Addis Ababa
WEATT PARNTAT hEARIS PPod 3 hdd-dAl City Administration civil servant complaint and
PCEt Ml RTC <REERVE, A disciplinary procedure regulation No.26/ 2009.
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In this regulation unless the context requires
otherwise:

1. "Proclamation” means the Addis Ababa City
Administration civil servant proclamation No.6
2007.

2. "Agency' means the Addis Ababa civil service
agency.

3. "General Director means the Addis Ababa
civil service Agency general director.

4. "Appeal™ means a procedure where by
administrative decisions to be reviewed by
administrative tribunal upon complaints of the
employees aggrieved by decision of the
disciplinary and grievance revival committee.

5. "Grievance' means a complaint of civil servant
which has not been resolved through the
decision of immediate supervisor or the
concerned official which has to be resolved
through a formal review mechanism.

6. "Tribunal™ means the administrative tribunal

established under Article 75/1/ of this

proclamation.
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7. "Disciplinary and grievance review
committee™ means that conduct grievance
inquiry finally submitted recommendation

to the head of the government institution.

8. ""Discipline™ means civil servant duty and
ethics regarding descent professional
employee and ethics act provided under

Article 62 and 63 of the proclamation.

PART TWO
DISCIPLINE PROCEDURE
CHAPTER ONE

Power and Responsibilities to take Disciplinary
Measures

3. Minor Disciplinary Offenses

1. The administrative head or his delegate or
work processes owner has the power to take
disciplinary measure against a civil servant
who commits minor disciplinary offenses
with oral warning, written warning or fine
not exceeding one month salary.

2. Disciplinary measure under sub Article (1)
of this article shall assigned as minor

disciplinary measure.

4. Grave Disciplinary Offenses
1. The discipline committee upon receiving

reports of inquiry conducted in accordance
with this regulation shall have the power and
responsibilities to take disciplinary measures
against civil servant who has committed
grave disciplinary offence entailing fine not
exceeding three months salary or down

grading up to two years.
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2. If the Civil servant who has committed
grave disciplinary offense has a penalty
of dismissal then the committee submits
his recommendation to the administrative
head of the Government office.

3. Disciplinary measure under sub Article /1/
and /2/ of this article shall be assigned
grave disciplinary measure.

5. Offences Entailing Rigorous Penalties
Rigorous disciplinary penalties may be imposed

for the following acts:

1. To undermine one's duty without following
government policy, by being disobedient,
negligent, tardy or by none observance of
working procedure;

2. Deliberate delay of cases or mistreatment of
clients;

3. To obstruct work deliberately or to collaborate
with others in committing such act;

4. Unjustifiable repeated absenteeism or non
observance of office hour’s in spite of being
penalized by simple disciplinary penalties;

5. To initiate physical violence at the place of
work;

6. Neglect of duty by being alcoholic or drug
addict;

7. To accept or demand bribe;

8. To committee an immoral act at the place of
work;

9. To committee an act of theft or breach of trust;

10. To commit an act of misrepresentation or
fraudulent act

11. To inflict damages to the property of the
government due to an intentional act or
negligence;

12. Abuse of power

13. To commit sexual violence at the place of work;



A%0 106 A RPC REL AhI00 L T EOLE 997,

. . 268
Addis Negari Gazeta - No 27 14" of July 2009 Page

MY A7PAX WHHEHST OC tHaoddg Nt
£am- [A7L av0éf bl Pov-£9
A19°0C PANTAT L&A avl.09°::
08N0IAN7 P& (7L bolt  $oI0]
LeCAT e 15T

b. NWTTG aoavld 8 PTF W LA19° 0L9°

hé.909° :

€. hao 127G TPI°T AmONP:

[N (Vaud A ahan, m7rs
U P

ne- 9°0G LB hOMT:
. N6 hd09°G IPHG

Ne- PAé hAao- HIN, CAL
TOT DT
Z.MHv 27N ATPx  F
PANTA? ACI°BLPT
e UBPTT hlovAnk: AACT
18T 2C 0HPLPH Coo ¥ Nt Wit
PLePCNDT Pl ANCH P@AL 141
Po9PLAN YALYT AANT::

ES)
ICH

Vel

™

LVt

=N S

N-+aopan-tt

=

Pl [

B.91E@9° Cav vt Wiots NaPB Wbk
@ [8] ARG [F] eowlt Neoplf ok POAL
AL hee- AL P00 e
N&hG  SINAATAN: PWet5Fm hLeh
NAco @+ ®LI9° (M 9°02eT Po118m7
TOHH AweHEm Ad-0 aohim T hdHFA
FoHH: Mool g Mk PoINIO4e WAL AL
TATE AANC +7 A18.5L BLLIA::
LNt wetEo- 0 haOnt  Téek
°ne  hdCATRASN T Aot

0O+PC M08 oPT ALhéAD- PPLo-
Lavi LAMNAL LhéAPA::

=

o)

14. To commit any institutional, professional and
ethical breach of disciplinary act having equal
gravity with the offences specified under this
Article.

6. Grievance

Investigate
1. Interpretation and implementation of Laws

Handling __Committee _shall

and directives;
2. Protection of rights and benefits;
3. occupational safety and health;
4. placement and promotion;
5. performance and appraisal;
6. Under inappropriate influence exerted by

supervisors;

~

disciplinary measures provided under article
3 of this regulation;

8. The committee has responsibility to conduct
grievance inquiry on other issues related to
the condition of service and submits

recommendation to the head of the

institution.

7. Suspension from Duty
1. Where a civil servant is suspended by the

head of government office in accordance
with Article 70 /1/ and /3/ of the
proclamation, he shall be notified in writing
of the grounds of his suspension. Where the
address of the civil servant is unknown or it
is otherwise impossible to hand the
suspension order to him, it shall be posted
on the notice board of the government
office for ten days.

2. Unless a decision of dismissal is rendered
against an accused civil servant the salary
with held at the time of suspension shall be
paid to him with out interest.
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3. The suspension of a civil servant shall
neither deprive him of his rights nor relieve
him from his duties which are not affected
by the suspension.

4. The civil servant suspension from duty shall
not exceed two months in accordance with
article 71/1/ of the proclamation 6/2007.

CHAPTER TWO
DISCIPLINARY INQUIRY

8. Summary Inquir
1. Where a civil servant commits a minor

disciplinary offense punishable under article
3 of this regulation. The concerned official
if it deems necessary assign one or two civil
servants from his work process to conduct
an inquiry.

2. The inquiry officer shall send the charge to
the accused and request him to reply in
writhing.

3. Where the accused replies in admission, the

shall

recommendation on the basis of the reply.

inquiry  officer submit  his
4. Where the civil servant denies the charge,
the inquiry officer shall, after examining the
appropriate  evidence  submits his
recommendation to the concerned official.
5. The concerned official shall after examining
the recommendation submitted to him
decide the case provided that where the
disciplinary penalty to be imposed is
beyond his authority, and then accuses him
to the concerned disciplinary and grievance

committee.
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9. Eormal Inquiry

Where a civil servant is charged with
disciplinary offenses punishable under Article 4
of this regulation, the charge shall be
investigated in accordance with the following

provisions.

10. Charges

1. Desiplinery charges shall be made in the
name of the office singed by human resource
Management supporting staff head and
stamped by the office having:

a. the name of the accused,

b. particulars of the offense;

c. the time and place of the offense;

d. the contravened provisions of the law;

e. the list of the evidence and

f. The accused evidence.

2. Where a civil servant is charged with more

than one offense, each count shall be
described separately in accordance with

sub-Article 1/b/-/f/ of this Article.

11. Amendment of charge

1. A disciplinary charge containing essential
errors or omissions may be amended at any
time before decision. However the
amendment shall be made within ten days
after notifying the amendment.

2. The administration of the government office
may amend a disciplinary charge pursuant
to sub-Article/1/ of this Article on its own
initiative or upon the request of the

disciplinary and grievance committee.
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12. Discontinuance of Charge

1. Where the service of an accused civil
servant is terminated on any ground, the

hearing of the charge shall be discontinued.

2. Where a civil servant accused of grave

disciplinary  offense resigns and is
reappointed by any government office, the

hearing of the charge shall resume.

13. Service of Charge
1. The disciplinary Committee shall cause the

charge to be served to the accused together
with copies of evidence attached there with
and summon him to appear with his statement

of defense.

. The summons shall indicate the place, date

and time of the hearing and shall be served at

least three days before the date of the hearing.

. Where the charge could not be served because

the where about of the accused is unknown or
he is unwilling to receive it, the summons
shall be posted on the notice board of the

government office for five days.

14. Preliminary Objection.

1. An accused who has been served with a charge
in accordance with Article 13 of these
Regulations may raise objection to the hearing
of the charge on the ground that:

a. it has been barred by limitation in
accordance with the proclamation;

b. the alleged misconduct does not fail
under disciplinary act; or

c. the decision has previously been given on

the same charge.
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2. The Disciplinary and Grievance Committee:
a. Decide to close the charge where it
upholds the objection or
b. Order the accused to submit his statement
of defense, where it dismisses the
objection.
15. Statement of Defense
1. Where an accused civil servant admits or
denies a disciplinary charge, he shall do so in
writing and by specific admission or denial of
every element of the alleged offense.
2. Any statement of defense shall be signed by

the accused or his duly authorized
representative and shall contain the following;
a. the response give to every alleged fact
or offense in the charge; and
b. The list of evidence on which the
accused relies for his defense.

3. The accused shall annex to his statement of
defense copies of documentary evidence in his
possession and indicate the custodians of those
documents he wished to be produced at the
request of the disciplinary and grievance
committee.

16. Admission or Denial of Charge

1. Where the accused admits the charge, the
disciplinary and grievance committee shall,
unless it finds it necessary to make further
investigations, examine the charge and the
statements of the accused and thereby give its
decision.

2. Where the accused denies the charge, the
disciplinary and grievance committee shall
investigate the charge by hearing the
testimony of witnesses of both parties and by

examining the documentary evidence.
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3. The disciplinary and Grievance committee shall
question the witness to explain facts related to
the charge on the basis of what he has
personally seen, heard or observed and record
his testimony in a form of direct speech.

4. Notwithstanding the provisions of sub-Article
3/ of this Article, the party that called the
witness may further question him and demand
the additional testimony to be recorded.

5. Prosecution and defense witnesses maybe cross
examined by the accused and the representative
of the government office respectively and those
additional witnesses called by the disciplinary
and grievance committee may be cross-
examined by both parties.

6. Questions put in cross-examination shall tend
to show to the disciplinary and grievance
committee what is untrue in the answers given
in the examination in chief.

20. Einal Opinion of the Accused
Prior to the conclusion of the inquiry, the disciplinary
and grievance committee shall give the accused in
opportunity to express his final opinion.

21. Report on Inquiry

1. Where the accused is found guilty at the
conclusion of the inquiry, the disciplinary and
grievance committee shall decide a
disciplinary penalty:

a. The gravity of the offense and the
circumstances under which it was
committed;.

b. The commendable ethical conduct and
accomplishment  of the accused
manifested in his past performances ;
and

c. The past disciplinary record of the
accused.

2. Where the accused is found not guilty at the
conclusion of the inquiry, he shall be give
decision with a letter to his acquittal.
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22. Decision of the Disciplinary and Grievance

Committee

1. The decision of the disciplinary and
grievance committee with human resource
support processes head signature and office
stamp shall be communicated to the accused
in writing, Where it becomes impossible to
hand the decision to the accused either
because his where about is unknown or due
to any reason it shall be posted on the notice
board of the government office for ten days.

2. Where a disciplinary penalty involving
demotion or dismissal is imposed, a copy of
the decision shall be made to the Agency.

23. Execution of Decision

1. A penalty involving demotion or a fine
exceeding one month's salary shall be
enforced after 30 days from the accordance
with Article 22/1/ of these regulations;
provided however, that where the accused
appeals against the decision in accordance
with Article 37/2/ of these regulations, the
execution of the decision shall stay until the
appeal is decided.

2. Penalty involving dismissal shall be
enforced as of the date decision is
communicated to the accused in accordance
with Article 37/2/ of this Regulation unless
a stay of execution is granted on the appeal
made in accordance with article 20/1/ of
this regulation.

CHAPTER TWO
DISCIPLINARY AND GRIEVANCE
COMMITTEE
24. Establishment
Any government office shall establish a
disciplinary and grievance committee that
conducts formal disciplinary inquire and
decision.
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25. Members
1. The disciplinary and grievance committee

shall have five members and secretary.
2. From five of the members two of them shall
be elected by the civil servants, from the

one should a women.

26. Requirement for Membership
A member of the Disciplinary and Grievance

committee shall be a civil servant who:

1. Is commendable for his ethical conduct
and performance;

2. Has no disciplinary record in the last
two years;

3. Has more than two years of service in a
government office.

27. Service Duration of the Committee
1. The members who are elevated by civil
servant the duration time shall be tow years,
however that they may be reassigned or
elected at the end of their term of office.

2. Without prejudice to sub Article (1) of this
Article if necessary the head of government
office can change the members of the
committee.

28. Meetings of the Committee

1. The Disciplinary and grievance committee
may meet as frequently as required for
discharging its duties.

2. There shall be a quorum where the
chairperson and two other members are
present at a meeting of the committee.

3. Any decision of the committee shall be
passed by a majority vote, in case orate, the
chair person shall have a casting vote, a
dissenting member shall clearly write the
reasons thereof.
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29. Dismissal and Removal of Members
1. Any member of the committee who has been

proved to have a quarrel with the accused or to
be related to him by consanguinity or by affinity
shall be removed from the sessions on which
the charge against the accused is heard.
2. Any member of the committee may be
dismissed from membership where he has:
a. disclosed secrets involving cases under
inquiry;
b. obstructed in any manner the activities
of the committee or ;
c. Failed to meet the requirements
specified under Article 24 of these

regulations.

PART THREE
DISCIPLINARY AND GRIEVANCE
COMMITTEE GRIEVANCE PROCEDURE

30. Objectives
The objectives of the civil servants grievance

procedure shall be to promote the maintenance of
smooth employment relations by providing:
1. Speedy redress to complaints;
2. Corrective measures to mistakes and
weaknesses causing grievances; and
3. To make fair and equal treatment to all
civil servants
31. The right to Petition
1. Any civil servant shall have the right to
petition to the disciplinary and grievance
committee for redress it he has been
aggrieved of being denied a right or un
fairly treated.

2. Without limiting the generality of Sub-
Article /1/ of this Article any civil servant
of the government office may lodge a
complaint to administrative court where
he feels unfairly treated in connection
with;
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and directives;

b. the enjoyment of rights and privileges;

c. occupational health and safety conditions;

d. the classification and grading of his job;

e. performance evaluation;

f. an assignment to a duty not falling under his
job descriptions;

g. unnecessary influence by the head of the
office;

h. simple disciplinary measures or

i. other conditions of services.

32. Petitions

1. A civil servant seeking a redress to his
grievance may lodge a petition to the
discipline and grievance committee. This
happens it he doesn't obtain a redress from his
immediate supervisor after having lodged a
written application.

2. any petition shall contain the following:
a. the name and address of the petitioner;
b. his job title;
c. civil servant to whom compliant is made

(name of supervisor);
d. causes of his grievance;
e. supporting evidences (if any);
f. the redress sought and ;
g. date and signature.
3. In case the cause of compliant is the same

between the civil servants the statement of

claim could be made by their representative.
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33. Period of Limitati

1. Any aggrieved civil servant many lodge his
petition to the grievance review committee with in
five working days from the date he has submit his
complained to him immediate supervisor.

2. A civil servant who is unable to lodge his petition
within the period specified under sub-Article /1/ of
this Article due to force majored may lodge his
petition within ten working days after the caesuras
of the force majeure.

34. Review of Grievances
1. The grievance review committee of any
government office shall receive and register a
petition after ascertaining its compliance with
the provisions of Article 30 of these regulations.

2. The committee shall review a grievance by:

a. examining petition and relevant evidence;

b. holding discussions with the applicants and
with his process owner or the official who
has decided the case; and

c. Referring to the relevant laws, regulations,

directives and practices.

3. The committee shall submit a report containing
its finding and give decision within seven
working days from the date of submit ion of the
petition.

4. The promises of Articles 24-29 of the Regulation
shall be similarly applicable to disciplinary and
grievance procedure.

PART FOUR
APPEAL PROCEDURE

35. Grounds of Appeal
A civil servant may appeals to the tribunal on

grounds specified under Article 76 of the

proclamation if the case has been decided by the

disciplinary and grievance committee of the
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government office or a decision is not given
within the time limit provided for in Article 34(3)
of these regulations

36. Notice of Appeal
1. Where a civil servant appeals in accordance

with Article 37 of these Regulations against
a decision based on the recommendation of
the disciplinary and grievance committee of
the government office, he may submit a
notice of appeal to the government office to
provide him with a copy of records of the
committee.

2. The government office shall give to the
civil servant the requested copy within five
working days from the date of receipt of the
notice of appeal in accordance with Sub-
Article /1/ of this Article.

37. Appeal Procedure and Period of Appeal
1. Any appeal to be submitted by a civil

servant shall clearly indicate the grounds of

the appeal and the redress sought.

2. Any appeal to be made in accordance with
Sub-Article /1/ or /2/ of Article 76 of the
proclamation shall be barred unless submitted
within 30 days from the date the decision is
communicated to the civil servant in writing.

3. Any appeal to be made accordance with
sub- Article /3/ or /4/ of Article 76 of the
proclamation shall be barred unless
submitted within 90 days from the date the
decision is communicated to the civil
servant in writing; provided, however, that
where the appeal under Sub-Article /4/ is
based on denial of a response to a claim
arising from injury, it shall be barred unless
submitted within one year from the date it is

due.
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Notwithstanding the provisions of Sub-Article
3/ of this Article, the civil servant may, within
15 days following the censure of the force
majeure, apply to the tribunal for leave to
appeal out of time where the appeal is delayed
due to proven force majored; provided however,
that no appeal against a decision of dismissal or
demotion may be accepted after 6 months from
the date of the decision.

An application to be submitted in accordance
with Sub- Article /4/ of this Article for leave to
appeal out of time shall specify the reason why
the appeal was not made in time; and supporting

evidence, if any, shall be attached.

Where the tribunal accepts the plea made in
accordance with Sub-Article /5/ of this Article
the appellant shall submit his memorandum of
appeal within ten days.

Where the last day of appeal does not fall on a
working day, the appeal may be submitted on

the following working day.

38. Memorandum of A |

1. A memorandum of appeal shall be signed by

the appellant and contain the following:

a. the name and address of the appellant;

b. the name of the respondent government
office;

c. the grounds of appeal;

d. the list of evidence attached and those to

be produced by order of the tribunal.

A memorandum of appeal to be submitted by
more than one appellant shall be signed by all

of them or by their representative.
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3. A memorandum of appeal to be submitted
in accordance with this Article shall be
presented to the registrar to the tribunal in
two copies.

39. Registration of Appeal

1. The registrar of the tribunal shall register an
appeal upon ascertaining that the
memorandum of appeal complies with the
provisions of Article 38 of these
regulations.

2. The registrar shall keep a register where in
appeals shall be recorded by numbering
them in the order of their submission.

40. Rejection of Appeal
Where the tribunal, upon examining the
memorandum of appeal, finds it that the
ground of appeal does not fall within the
coverage of Article 76 of the proclamation,
it shall reject the appeal with out calling on
the respondent government office to appear.

41. Admission of Appeal
1. Where the Tribunal, upon examining the

memorandum of appeal is satisfied with
the ground of appeal, it shall fix a day for
hearing the appeal and communicate same
to both parties.

2. A copy of the memorandum of appeal
shall be served on the respondent
government office and it shall be
summoned to appear and reply in writing
on the day fixed for the hearing.

42. Presence of Parties

1. The tribunal shall hear the appeal in the
presence of the parties.

2. Not with standing the provisions of Sub-
Article /1/ of this Article:

a. the hearing of the appeal shall proceed in the
absence of the respondent government office
if it fails to appear on the day of the
hearing;

ggic ). the appeal shall be strike out if the appellant

—fatistoappear-on-the-tay-of-the-hearing————————



S

A%0 106 A RPC REL AhI00 L T EOLE 997,

E. ooph OB@ ool WF MPMCO- 7
APCN  CATFANE  ONE PRI Y
aoPlN PANTFAD- 0T N1 NI
+G+  @©0F AANHESLC T bk
ALaoArt 2TAAN::

L0 0e NPmcem- +7 APCN LATFAD
e 9°n7e T hPt  aoPlN PARFAG-
et 0oL 01 ¢S5+ 00T ehwiHa-
LY RIS AR LAT  AANT8LC
QCL N ALaoAR T BTAA:

:p:

9i;, Qoofavlf LK oo P@TLE

0.

5. PANTBLC &CL 0 PPLNNTT 8710
O+ AI8LLCID aoAN O(\B@ ovhlf
Lt heLhtact PRTePT T NATS AL
+ao\Ct Povovle LB oo P@7NS
APCN LTAN:-

Ul T8¢ NaPE AR E% oowld 807
APCANT PTLTFN DAY

A AAOTSLC SCE NF NHY 70 AR
@Z/o] and. N71A PPLN DY

A/ 182 $LI° AN AWNVFELC GCL 0T
PCN @-LP  OHLLT @RI @i
ehamnt ary::

€ eantseC «CL 0 270 oohotT
hooood. (41 NPLOANT Paofonl L8
g P®.f AL @'t LOMA::

F. 870% ooOYF hfool ONIA OHY ATPR
00 APR Bl oowldt PG
av PM.¢ +POLY T ARG LMDY°::

£0.70% oo\

a0 AB@ oosf W ARLONT 870

POLAM@ oD NLooAnt@ Paorlf bk

DAL 0PI @AAS NFAMD- (@ ovll9°S

PoLhtNT7 oo fH hANT:-

U. P07 027G Pav\h OAFr @7 aorlg
M N9°G ALlA:

A. Pavl® T Poohl-nd® 1TOT o,

Addis Negari Gazeta - No 27 14" of July 2009 Page

3. The respondent government office may, where it is
unable to appear at hearing on justifiable grounds,
apply to the tribunal to set aside an order or a
decision given in its absence within ten days from
the date it became aware of the order of decision.

4. The appellant may, where he is unable to appear to
a hearing on justifiable grounds, apply to the
tribunal, within ten days from the caesura of such
grounds, to restore the appeal.

43. Preliminary Objection
1. The respondent government office may submit

a preliminary objection requesting the tribunal

to reject the appeal on any of the following

grounds;

a. where the case is not appeasable in accordance
with Article 760f the proclamation;

b. where the appeal is filed out of time without
obtaining leave from the tribunal in accordance
with Article 37/4/ of these Regulations;

c. Where the case has previously been rejected or
decided by the tribunal.

2. Before proceeding with the hearing of the appeal,
the tribunal shall decide on the preliminary
abjection.

3. No preliminary objection may be admitted after the

commencement of the hearing of the appeal.

44. Reply
1.The respondent government office's reply to an

appeal shall be signed by the concerned official or
by a duly authorized person and shall contain the
following:
a. the names and addresses of the appellant and
the respondent government office;

b. the grounds of defense;
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b. the list of evidence attached;
c. the names and addresses of witnesses if
any.
2. Every allegation of fact in a memorandum of
appeal, if not denied specifically or impliedly
in the reply, shall be taken to be admitted.

45. Counter- Reply
The appellant shall be given an opportunity

to counter-reply.

46. Amendment of Memorandum of Appeal

and Reply
1. The tribunal may, where if finds it necessary

to reach at a proper decision, allow the
amendment of a memorandum of appeal or
reply at any time before judgment.

2. Where an amendment of a memorandum of
appeal or a reply is filed the other party
shall be invited to reply or counter reply as
the case may be.

47. Withdrawal of Appeal
1. The appellant may at any time before

judgment, withdraw his appeal by notifying
the tribunal in writhing.

2. A civil servant who has withdrawn an
appeal shall be precluded from lodging a
fresh appeal in respect of the same cause of
action.

48. Summoning and Examination of Witnesses

1. Where the witnesses of any of the parties
are working in the respondent government
office, the court may without issuing
summons to each of them, communicate its
order.

2. Where a witness other than those working
in the respondent government office is
summoned by the tribunal; the party calling
the witness shall be responsible to serve the
summon.

3. The provisions of Article 19 of these
Regulations shall mutatis mutandis be
applicable in respect of witnesses to be
examined by the tribunal.
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49. Additional Evidence
The Tribunal may on its own motion, order the

production or appearance of additional evidence or

witnesses where it deems if necessary to reach at a

proper decision.

50. Judgment

1.

51. Ex
1.

The Tribunal shall give it judgment upon
examining the pleadings and evidence of the
parties and considering the relevant laws,
regulations and directives;
Where the appeal is against the decision of the
respondent government office, the tribunal may
affirm or reverse the decision or vary it in favor
of the appellant;
The appeal is against the decision of the
disciplinary and grievance review committee to
be drew a grievance with in the limit provided
in Article 34 sub 3 of this regulation on the
judgment in favor or against the appellant by
holdings his claim wholly or partially or
rejection the claim;
The decision of the Tribunal shall be given to
the judge to whom the grievance is grieved;
copies of the decision shall be given to the
parties.

ion
Where the Tribunal gives judgment in favor of
the appellant, the respondent government office
shall

accordance

forth with execute the decision in
with  Article 78/1/ of the
proclamation.

When the Tribunal, upon receiving complaints
of the appellant, believes that the execution of
its judgment has been delayed on unjustifiable
grounds. If shall by stating the refusal of the
government office the tribunal should execute

according the decision.
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52. Expenses of Appeal

53.

54.

55.

1. The expense of the appeal shall be paid by
the parties.

2. Without prejudice to sub article one of this
article expenses of production of evidence
from the respondent to the administrative
court when the respondent is the

government the appellant shall not be

required to cover the cost.

PART FIVE

MISCELLANEOUS PROVISIONS
Power to issue directives
The Agency may issue directives necessary for
the proper implementation of this regulation
Inapplicable law
No regulation, Directive or practice shall, in so
far as it is in consistent with this regulations be
applicable in respect of matters provided for
here in.
Effective Date
This Regulation shall enter in to force from the
date of Addis Ababa City Administration
Cabinet Approval.

Done at Addis Ababa
On this 7™ day of November, 2010

Kuma Demkssa
Mayor of Addis Ababa City



