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Requlation No. 20/2009
A Requlation to Provide for the Addis Ababa
City Government Kebele Social Courts Judicial

Code of Conduct
WHEREAS, it is found necessary to have the
judicial organ of Kebele Social Courts which
develop public trust and provide speedy and

effective judicial service;

WHEREAS, the independence of Judiciary shall be
respected only when the Judges are known by their
good behavior to the public in their work and

personal life;

WHEREAS, it is found necessary to enact judicial
code of conduct in which the Judges should follow
in discharging their professional duty and their daily
life;
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WHEREAS, it is found necessary to establish legal
framework for judicial disciplinary compliant,
disciplinary procedure and adjudication, and also to
set procedure for the Judge who is charged for the

breach of discipline to prepare his defense;

NOW, THEREFORE, in accordance with Article
23(1) f of the Addis Ababa City Government
Revised Charter Proclamation No. 361/2003 and
Article 32(1) of the Addis Ababa City Government
Kebele Social Courts Proclamation No. 31/2007,
the City Cabinet has issued this Regulation as
follows.
PART ONE
General Provisions

1. Short Title

This Regulation may be cited as the “Addis Ababa
City Government Kebele Social Courts Judicial
Code of Conduct Regulation No 20/2009”.
2. Definitions
In this Regulation unless the context requires
otherwise:
1.“Judge” means a person appointed to perfom
Judicial jobs in the Addis Ababa City Kebele
Social Courts including the right and left
Judges;
2.“Council” means the Addis Ababa City
Government Kebele Social Courts Judicial
Administration Council;
3.“Chair Person of the Council” means head of
Social Courts Judicial Administration Council

Office;
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The Regulation has the following objectives:
1. to enact Judicial Code of Conduct in
which the Judges shall follow in
discharging their judicial duty;
2. to correct and educate the Judge who
commits disciplinary offence which helps
him in the future to perform his duties
efficiently by repenting from his mistakes

and to dismiss him if he fails to correct;

3. to cause the presenting, judging and
of

against Judges, to be in accordance with

executing disciplinary  complaint

the law.
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Chapter One
Judicial Ethics

5. Diligence
In discharging his professional duty a Judge shall
be wise, humble, patient and diligent.

6. Exemplary
A Judge shall be known by his good conduct to
the public in his thinking, behavior and not being

in disgusting places.

7. Eairness
A Judge shall discharge his duty in accordance
with the law without seeking any inconsequential
honour and reputation, without emotion, any
fear, and threat.

8. Controlling the Discipline of Workers of the
Court

A Judge shall refrain from establishing
relationships with workers of the court which
crates disrespect; he shall also control same to
respect the honor of the court and to show due
respect for customers.

9. Punctualit
1. A Judge shall use government working hours

only to discharge his judicial duty;

2. Unless having good cause or secure permiss-
ion a Judge can’t absent from court; and he
shall be exemplary for others by respecting

working hours.

10. _Property Utilization

A Judge shall use and keep properties entrusted to

him properly and only for the performance of the

court function.
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11. Confidentiality

1. A Judge may give opinion about the court
proceeding and work process through mass

media;

2. Before the time of judgment, to keep the
confidential nature of judicial duty, a Judge may
not dscuss personaly in detail on the issue with
any other person except with other judges who
work with him; or can’t give declaration and

opinion on any mass media;

3. Notwithstanding sub-article 2 of this Article a
Judge shall discuss only on the issue of the case
with other Judges without disclosing the identity
of the litigants.

12. Withdrawal of a Judge

1. A Judge can’t reject to see a case which is
presented to him;

2. Where the law prohibits the Judge not to
precede a given case before objection is raised
against him he shall withdraw from the division
by stating his reason.

13. Refuse to Accept Inducement
A Judge may not solicit or accept any bribe, gift

donation or any benefit for the service rendered or
to be rendered by him in the discharge of his
responsibilities.

14. Unlawful Enrichment
A Judge shall not work to obtain unlawful benefit
for him or others.
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15. Abuse of Power

A Judge

instrument to obtain unlawful benefit for him or

shall not use his power and honour as

others.

16. Accountability

1. Judges are accountable for the decision they

render and other activities they perform
without basing the law;

2. A Judge shall prepare and submit performance
reports to the Bureau, the Council (Chair
person of the Council), appropriate head or

department.

Chapter Two
Principles of Work Performance Evaluation
17. Proper Interpretation of the Law

1. Judge shall have the obligation to implement
properly the laws issued by the country in

giving judgment, decision, order or decree;

2. Notwithstanding sub-article 1 of this Article,
before going to precede the case, the Judge
has to identify the jurisdiction of the court

and the material fact.

18. 1mpartiality

In giving decision the Judge shall rely only on the

material fact and evidence without making
distinction of any kind such as race, sex, ethnic
group, language, religion, political opinion, national

and social origin or other status.
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19. Diligence and Competency
1. A Judge shall exert due effort for the

development of the legal system and justice

administration;

2. A Judge shall attend trainings provided by
the Bureau or the Council which are designed
to enhance the legal knowledge and
professional competency which helps him to
show diligency and competency in judicial
task.

20. Rendering Speedy Service

1. The Judge shall

cases which can be resolved by alternative

exert due effort to settle

dispute resolution mechanisms;

2. Unless otherwise the Judge has good cause,
the case submitted to him shall be decided
with maximum urgency.

21. Keeping the Honor of the Court

The Judge shall keep the honour of the court at

the time when he discharges his duty and court

management.

22. Civility and Working in Team

The Judge shall work with other Judges and
colleague in mutual understanding, cooperation
and respect.
23. Hearing the Litigant Parties
1. In discharging his duty, the Judge shall hear
the litigants, witnesses, advocates or legal

experts without discrimination;

2. The Judge shall respect the right and honor of

customers.

24. Controlling the Court Proceeding

1. A Judge shall lead the court proceeding in

disciplined manner;
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2. By considering Article 23 of this Regulation
a Judge shall correct, educate and take
appropriate action on the litigants who are
obstacle for the speedy proceding by
showing improper conduct, by performing
improper action appearing without proper

readiness and provide insufficient reasons.

25. Judament

The hand writing of the Judge shall be readable,
neat and free of abbreviations wihich are not
common; the message he communicates orally and

in writing shall be clear and easy to understand.

26. Judgement of Conviction and Penlity

A Judge shall consciously evaluate the provision on
which the defendant is accused, the charge, the
evidences brought against the accused, the defense
of the acussed, and purpose and guiding principles

of punishement before giving judgement of

conviction in code violation cases.

27. Descenting Idea

A Judge shall put his descenting idea forthwith
when he descent from the other judges to ensure
speedy justice. Besides putting his descenting idea a
Judge shall not breach the right and reputation of

his collegues, the society or any other person.
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28. Controlling the Work Performance of Other

Workmates
The Judge shall control and advise the workers in
discharging their work to perform according to their
professional duty, without negligence and  abuse

of power; if necessary he may take legal measures.

29. Making Court Documents Free From
Unethical and Immoral Words and Opinions

Unless otherwise found necessary for the purpose of
giving judgment, the Judge shall ensure that
documents presented by litigants, charges and other
written documented materials and orally speeking
words and opinions are free from unethical and

immoral words.

30. Controling _the Proper Presentment of
Charae. Defance and Complaints

A Judge shall ensure and control that the charge,
defense (reply) and complaints are submitted

inaccordance with the proper procedural law.

PART THREE

Disciplinary Offences. Complaint, Disciplinary
Procedure and Adjudication
Chapter One
Disciplinary Offences

31. Disciplinary Offences
1. Offences entailing disciplinary penalities are:

a) taking or soliciting bribes, donation (gift) or
other benefit;

b) absence from work without good cause or
failure to respect working hours;

c) abuse of judicial power;
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d) carrying out private business during

working hours;

e) committing fault in work performance ;
f) creating inconveniences on the clients by

adjourning with out good cause;

g) undermining one's duty internationally or with
gross negligence;

h) doing favor to obtain unlawful benefit for
himself or for another person;

i) report for work in the state of intoxication or
found drunk at public place which harms the

reputation of the Court and the profession;

J) committing any act which is against morality

and good behavior;

k) damaging workplace property intentionally or
with gross negligence;

[) being wunable to cooperate with one's

workmates and become obstacle to  working

process,

m) failing to show due effort and diligence at
work;

n) committing other similar simple disciplinary
offences;

0) in addition to the judicial duty performing
advocacy or legal service without securing

legal permission.

2. Offences listed under sub-article 1 of this
Article from "a" to "I" are serious disciplinary
offences while those enumerated from "m" to

"0" are simple disciplinary offences.
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Chapter Two
Disciplinary Complaint, Procedure and
Adjudication
Y I Eil <cinli |

1. Any person may present complain when he
believes the Judge breaches discipline or fail to
discharge his work properly;

2. With good cause the Council may order the
investigation of discipline charge on any Judge.

33. Eiling a Charge

1. The complainant shall bring the charge in
written form by attaching the evidence thereof,
when evidences are found on the hands of others
the complainant shall state this;

2. The complainant who asserts that the Judge has
committed fault on work performance or
professional ethics shall bring charge to the
Chair Person of the Council.

34. Investigation of the Charge

1. The Council may investigate the disciplinary

charge or refer to an investigative committee;

2. When the Council found that the charge is
improper shall inform these to the complainant
in written form;

3. Where the Council found that the charge is
proper shall order the accused to bring his

defence and evidences;

4. Where the judge is charged with a disciplinary
offence shall be provided with a charge sheet
containing all facts which constitute the breach
of  discipline, the evidence brought to prove
the case together with summons which
indicates the date, time and place where he
presents his defense.
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35. Suspension from Duty

1. The Council may suspend the Judge who is
charged with the breach of serious disciplinary

offence from work or work and salary;

2. The suspension from work and salary shall not
exceed 2 months;

3. Where the Judge suspended inaccordance with
this Article is found free from the charge, the

withhold salary shall be allowed.

36. Rules of Procedures of the Council

The rules of procedures of the the Council shall be
as follows:

1.There shall be a quorum where 2/3 of the
members are present at any meeting of the
Council ;

2. All matters shall be decided by the majority
vote of the member present;

3. In case of a tie, the Chair Person shall have a
casting vote;

4.When decisions are made by the majority vote
the opinions with the provided reason of the
minority shall be recorded in the minutes.

37. Disciplinary Penalties

1. Where the judge found guilty of a disciplinary
offence he has been charged, the committee may
impose one of the following penalties according
to the gravity of the offences:

a. oral warning
b. written warning;
c. dismissal.
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2. Disciplinary penalties enumerated under sub-
article 1 "a" and "b" of this Article are apllied
for simple disciplinary offences, while “c" is

for serious disciplinary offences;

3. Where the judge breach simple disciplinary
offence, the head of the Office shall give oral
and written warning; and present this report to

the Council.

38. Confidentiality of Information

1.Any discipline case presented to the Council
shall be keep confidentially;

2. The confidentiality of discipline cases are cease
only when the Council permit.

39. Resignation

1. Any Judge may resign from service at any
time;

2. Notification of resignation shall be given in
written form at least one month before the
effective date;

3. Notwithstanding to the above sub-articles of
this Article, for a Judge who is charged with
discipline shall not be granted resignation

before judgment is given on the case;

o

. A Judge shall be entitled to obtain a certificate
of service when his service terminte by any
reason. The certificate of service shall indicate
the following :

a. date of commencement and termination
of service,

b. the reason of resignation,
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c. evidences which clearly indicate the

results of performance evaluation
during his tenure of service,

d. the rank, position with saleries of the
Judge has been assigned in his service

period.

40. Attaching the Decision of Penalities With
Personal Documents

1. Decisions of the Council on discipline cases
shall be attached in personal document of

the Judge;

2. When the

dismissal, the decision of Council shall be

disciplinary penalty cause
attached to the personal document of the
Judge only when the Kebele Council

approves it;

3. Unacceptable and pending disciplinary cases
shall not be attached with personal

documents of the Judge.

41. Request for the Withdrawal of the Penality
Decision

1. The Judge can file a petition to the Council
for the withdrawal of a decision, unless the
decided

dismissal;

disciplinary penalty is
2. When the Council decides to withdraw the
decision given for disciplinary offence, it’s
presumed as the Judge was not penalized by

disciplinary offence.
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PART FOUR

Miscellaneous Provisions

42. Power to Amend this Regulation

This Regulation may be amended by the Addis
Ababa City Government Cabinet.

43. Inapplicable law:

Any Regulation, directive or customary practice
which is inconsistent with matters covered by this
Regulation shall have no effect.

44. Effective Date

This Regulation shall enter into force as of the 5"
day of June, 20009.

Done at Addis Ababa,
This 4™ day of June, 2009

Kuma Demeksa
Mayor of Addis Ababa City



