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REGULATION No. 67/2015

AREGULATION TO PROVIDE FOR THE
ESTABLISHEMENT OF THE ADDIS ABABA CITY

GOVERNMENT MELES ZENAWI LEADERSHIP
ACADEMY

WHEREAS, it has become necessary to equip,
leaders of the Addis Ababa City Government who
work at various levels as well as public and other
work sectors, with leadership knowledge, skill and
ethics so as to enable them play a vital role in the
execution of the social and economic plans of the
City;

WHEREAS, it has become necessary to realize
the renaissance of the Country and the City by
improving the leadership culture of leaders and
organs of the City Administration at various
levels which enabled them to be capable and

competitive at the national and international level;
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brings into being successor leaders equipped with
leadership knowledge, skill and ethics in sufficient
number and quality;

NOW, THEREFORE, in accordance with Article
23(1) (f) of the Revised Charter of Addis Ababa
City Government Proclamation N0.361/2003 and
Article 84 of the Addis Ababa City Government
Executive and Municipal Service Organs Re-
establishment Proclamation No. 35/2012 the City

Cabinet has issued this Regulation as follows.

PART ONE
GENERAL PROVISIONS
1. Short Title

This Regulation may be cited as the “Addis
Ababa Meles
Leadership Academy Establishment Regulation
No. 67/2015”.

City Government Zenawi

2. Definitions
Unless the context otherwise requires, in this
Regulation:

1. “City” means the Addis Ababa City;

2. “Government” means the Addis Ababa City
Government;

3. “Charter” means the Addis Ababa City
Government Revised Charter Proclamation
No. 361/2003;

4. “Mayor’> means the Chief Executive Officer
of the City Government as stated under Article
2(3) of the Charter;
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5. “Proclamation” means the Addis Ababa
City Government Executive and Municipal
Service Re-establishment

Proclamation No. 35/2012;

6. “Leadership Academy” means the city

Organs

leadership institution established under

Article 4 of this Regulation;

7. “Board” means the highest management
organ of the leadership Academy established

in accordance with this Regulation;

8. “Person” means natural or legal person.

3. Gender Reference

Unless otherwise expressed expressions in this
Regulation stated in the masculine gender shall

also apply to the feminine gender.

PART TWO
ESTABLISHMENT, OBJECTIVE, POWER
AND FUNCTIONS AND ORGANIZATION OF
THE | EADERSHIP ACADEMY

4. Establishment
1. The Addis Ababa City Government Meles
Zenawi Leadership Academy (hereinafter
referred to as "the Academy") is hereby
established as an independent City
Government body.
2. The Academy shall be accountable to the
Mayor.
5. Head Office
The Academy shall have its head office in Addis

Ababa.
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6. Objectives of the Academy
The Academy shall have the following objectives:

1. creating leader with knowledge, skill and

competence in the areas of urban development
agenda like land development, urban plan,
urban infrastructure, urban housing
development, micro and small scale enterprises
development, urban transport, good governance
agenda and the like;

by providing education and training to leaders
who are assigned at various levels of the City
Government to equip them with leadership
knowledge, skill and ethics; and to realize

qualified and numerous successor leaders;

. to realize the renaissance journey of the

Country and the City by shaping leaders who
are assigned at various levels with leadership
wisdom and enable them capable and
competitive at national and international level;
by providing education and training based on
research, study, reflection, analysis and
inculcation to leaders who are assigned at
various levels to produce leaders in sufficient
number and quality having deep belief in the
well being of the people and capable of
generating matured, scientific and problem

solving thoughts.

7. Emblem

The Academy shall have its own emblem which
shall detail shall be
determined by directive.

reflect its objective;
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1. provide short, medium and long term
trainings on the policies and strategies of the
country so as to produce capable leadership
based on education and training demands of
the public, leadership and executive organ of
the City;

2. develop education and training curriculum
of the Academy based on the policies and
strategies of the City and Country and
implement same up on approval by the
Board;

3. undertake research and study activities that
help to improve the education and training
delivery of the Academy and the execution
capacity of the leaders ;

4. prepare education and training modules and
organize other education materials of the
Academy;

5. undertake institutional development activities
that help to improve execution capacity of the
government and other institutions;

6. prepare training methodologies, assessment
and evaluation systems relevant to the
training;

7. provide qualified leadership training and
consultancy services with respect to

leadership thought, philosophy and ethics on

the request of government offices or

institutions or private organizations;
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20

practices with Federal and Regional
counterparts; issue or cause the issue of
certificate  of acknowledgement upon
offering education and training at different
levels or programs in collaboration with

such bodies;
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15. facilitate training, consultancy and research
projects on leadership by which it can
generate income and as appropriate, collect
education and training service fees based on

the rate approved by the Board,

16. own property, enter into contract, sue and be
sued in its own name; and
17. perform other related activities in order to

achieve its objectives.
9. Organization of the Academy
The Academy shall have:
1. A Board

referred to as the “Board’’);

of Management (hereinafter
2. A Director General to be appointed by the Mayor;
3. Deputy Directors;
4. Academic Council (hereinafter referred to
as the “Council’”); and

5. the necessary departments and staff.

PART THREE
ORGANIZATION POWERS AND DUTIES
OF ORGANS OF THE ACADEMY

10. Members of the Board
The Board shall have the following members:

L Mayor ...oovvviniiiiiiiiieeeeeeeeeee Chairperson
2. Mayor's Public Relations Advisor
............................... Deputy Chairperson
3. Director General of the Academy

................................ Secretary and Member

4. Head of Capacity Building Bureau......... Member

5. Head of Finance and Economic Development

6. One Deputy Director of the Academy
.................................................. Member



L

A%0 196 oM eeC T C RE +7 E0ZL 997

866
Addis Negari Gazeta—No. 67 5" February, 2015 Page

Z. 0 7EM@- PONN ALLEET hT0e ... ANA

T, 2000 ACHN L20CAA: TENS 7. .A0A

T

CPTPUCT (L@ DAL AOA

4. P0CS AMIS 20T

0CS PoLrtACT AANTT NGt LTI A

b,

)

=

Q1

1..'}-1

b

INI

b

<

PANS 2.7 hanPAL P0e- RIPOPN

enJ-rad: ANCT DALY
ao )77 CLINMA:
PANS L7 0PL: ALLBE T PANLC

~C9T: RS PSS Seonts PolebCr
PO} VA7 S S7CATY
LAY LOL P A

PANS L@ 7 AR AR PANGC NCHTTT75
awanl P PFT 0L PN AT o79°
eng-ran:

PANS L7 PPRTA S LLNTCT oo
AT75.0L 0T AT o, 7EQ PPCAAS
AANSm o AGAG 0L Polmov-
VAT PLCAA: 9°RCYI° LAMA:

A% %.m, P22.PCO-T7 PAAMSTS PhAPY°

0D aCY-TNCTIT PG
Lavl Il POLPAE

PANS L, PhhSoLh (Y N
POLAG L4117 hmFAag, avav{, @

LONN: (104 AL awPATI° LhJ-FAM:
PANS@ 7 RC™T POLPA:

PANS L7 PRIANCT NS LT AN
avanl PPy avCPPE LOLPA

7. Mayor's Public Organization Advisor ...... Member

8. President of the Civil Service University
............................................... Member
9. Head of Education Bureau ........ ..... Member

11. Powers and Duties of the Board
The Board shall have the following powers and
duties:

1. follow up the overall performance of the Academy
and ensure the proper fulfillment of the duties and
responsibilities of the Academy;

2. evaluate and approve plan, organization, work
procedure and proposals and reports presented

to it by the Director General;

3. issue procedures and directives of the
Academy and follow up the implementation of
same;

4. recommend for the appointment of Deputy
Directors to the Mayor;

5. propose matters which are necessary for the
effectiveness and strength of the Academy, and
give advise;

6. evaluate and approve training and capacity
building programs and studies;

7. issue the general directive to administer the
academic staffs, and follow up the
implementation of same;

8. approve emblem of the Academy;

9. determine service charge and other payment

rates for the various services of the Academy;



% K40 196 oM &PC XL PC RE +7 E0Z 9.9°

Addis Negari Gazeta—No. 67 5" February, 2015 Page 867

PANS LR ACTETT PRavON ACNTS
PPEIPPI LOAMGTA:  (N°lophto-
Ph7?  AOTHSLS  AhA ALPLP
TR LA
hhS§o1.09 5077 7.0l
N775m9° PhWS“lw. KaA o©L9°
AN .m, 2022 AhA (HFdme, @)%
PC eTAT AMA PULePCO@T A0
aCPE Povgnldd @A LAMA:
PANS 207 RATT AT 19748
AT AT AL LavhidA:
LONTA: 1A0 PPCAA::
1g. frce aaa

4. 0CeL Oev-atT o4 LANNAA: PTYI°
ANdA T AT 0715 TFe- Ln
ANTDL N0 A LHYLE LTAA:
nncsS ANAT h9ra 0ae eI
N0-Naae- AL 0t1r PAYT Mk
LUPTA:
0CS o4z P00 (1R
NN, LUPTAT UPTI° LIX  AhA
NAh-A P Thé.a R80T ANA00- 0N
LPR LTLPA:
PHY A7PR LIIOVPT RILTmE
T NCS P07 20NN 227-2Co%T
avavl @ NPT LTAN::
IE, P0CE ANAT A fE1TT A0A

b, CS Po2.0me: @A% H77 N°L1r00T
L ACLeanTam SALT T (o-Aso-
CAT4.  ALTSATS  PACEL AOA
TmeE LPGTA:: T (WAN P-HAP
POCL AQA (1D5ALTT hemPP9I:

T~y

P
o

pE
pE

o)

=

P

10. cause the study of the salary scale and other
benefit schemes of the Academic staffs , and

by the

relevant organ of the City Government;

implement same upon approval

11. hear and give final decision on grievances
related to academic matters submitted to it on
decisions of organs of the Academy;

12. perform such other activities as are necessary
for the attainment of the objectives of the

Academy.

12. Meeting of the Board
1. The Board shall meet once in two months;

however, it may at any time hold an extraordinary

meeting, whenever found necessary;

2. The presence of more than half of the
members of the Board shall constitute a

quorum,

3. Decisions of the Board shall be passed by
majority vote; provided, however, that the
Chairperson shall have a casting vote in case
of tie;

4. Without prejudice to the provision of this
Article, the Board may adopt its own rules of
procedure regarding meeting.

13. Accountability and Allowance of Board
Members

1. When decision of the Board violates the

law, each member who has voted for shall

be liable for what such decision entalils.

However, a member who has dissented

from such decision shall not be liable;
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2. Each member of the Board shall receive
allowance from the Academy; and the
amount of such allowance shall be
determined by the Cabinet of the City

Governmnet.

14. Powers and Duties of the Director General

1. The Director General of the Academy shall

be accountable to the Mayor;

. The Director General shall be the Chief

executive officer of the Academy and direct,
administer and control the activities of the
Academy based on the general direction of the

Mayor;

. Without prejudice to the generality stated in

sub-article (2) of this Article, the Director

General shall have powers and duties to:

a. exercise the powers and duties of the

Academy specified under Article (8) of this

Regulation;

b. ensure the observance of the objectives,

basic principle and values of the Academy;

c. cause the Academy to create relationship

with  Federal, Regional and other

counterparts;

d. submit to the Board the organization and

work procedure of the Academy, and

implement same upon approval;

e. ensure that the leadership training of the

Academy are focused on the policies and
strategies of the Country and the City;
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f.

4.

employ, administer and dismiss
administrative staffs of the Academy in
accordance with the civil service laws of the
City Government;

prepare and submit to the Board long and
short term plan, annual program and budget
of the Academy, and implement same upon
approval,

effect expenditure and open account in
accordance with the approved budget and

work program of the Academy;

represent the Academy in its dealings with
third parties;
prepare and submit to the Board performance
and financial reports of the Academy.
The Director General may delegate part of his
power and functions to other officials and
employees of the Academy to the extent
necessary for the efficient performance of the

activities of the Academy.

15. Accountability and Assignment of Deputy
Directors

=

The Academy shall have Deputy Directors;

The Deputy Directors shall be appointed by the
Mayor upon recommendation of the Board,;
The Deputy Directors are accountable to the

General Director.

16. Powers and Duties of the Deputy Directors
Deputy Directors of the Academy shall:

1.

assist the General Director in planning,
organizing, directing and coordinating the
functions of the Academy;
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General Director or the Mayor;

4. discharge such other duties which may be
specifically entrusted to him by the General
Director or the Board.

17. Academic Council
1. The Council shall be accountable to the
Director General;
2. The Board shall fix the number and
composition of members of the Cuncil.
18. Powers and Duties of the Academic Council
The Council shall have the following powers and

duties:

1. Implement the directive and directions issued
by the Board,;

2. Issue the criterion for the admission of

trainee, the educational level and descipline

cases and investigate and determine
complaints raised on same;

3. Determine the levels of administering
enterance and exit exams of the trainee;

4. Follow up the administration of the trainees,
academic matters, the election of academic
heads, the employment, promotion, benefits,
discipline and salary of the academic staffs

in accordance with the direction of the Board;
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5. Examine and approve the various education

and training schedule of Academy.

19. Procedure of the Council
Rule of procedure of the Council shall be
determined by the directive issued by the
Council.

PART FOUR
MISCELL ANEOUS PROVISIONS

20. Budget

Budget of the Academy shall be from one
allocated by the City Government, from internal

income, and other legal sources.

21. Books of Accounts
1. The Academy shall keep complete and
accurate books of accounts;
2. The

documents of the Academy shall be audited

books of accounts and financial
annually by the Auditor General of the City;

3. The keeping and maintenance of the books of
account, financial and property documents of
the Academy shall comply with the laws of

the City Government.

uty to Cooperate

Any person shall be duty bound to cooperate for

the implementation of this Regulation.
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23. Powers to Issue Directive

1. The Board may issue directives for the

implementation of this Regulation;

2. The Academy may issue detailed guideline
for the implementation of this Regulation and
the directives issued under sub-article (1) of
this Article.

24. Repealed and Inapplicable Laws
1. The Addis Ababa City

Institute

government

Management establishment
regulation N0.13/1999 is hereby repealed:;

2. Any Regulation, directive or customary
practice which is inconsistent with matters
covered by this Regulation shall have no

effect.

25. Transfer of Rights and Obligations
The rights and obligations of the Addis Ababa

City Government Managaement Institute are
hereby transferred to the Academy established
by this Regulation.

26. Effective Date
This Regulation shall enter into force as of 6
day of February, 2015.

Done at Addis Ababa,
This 5" Day of February, 2015

Diriba Kuma
Mayor of Addis Ababa City



